
B. Com. II (NEP) Semester-IV 

Vertical-A Major (Business Dynamics)  

Level Semester Course 

code 

Course 

Name 

Credits Teaching 

Hours 

Exam 

Duration 

Max. 

Marks 

5.0 IV 402400 Macro 

Economics-II 

 2 30 2 Hrs. 50 

 

Course Outcomes: 

The learning outcomes of this course are as follows: 
1. Understanding of Monetary and Fiscal Policies. 

2. Analysis of Inflation and Unemployment. 

3. Knowledge of Money and Banking Systems. 

4. Insight into International Trade and Balance of Payments. 

5. Application of Macro Economic Theories to Global Issues. 

 

Unit Contents Teaching 

Hours. 

Unit-I Money and Banking:  
1.1 Functions of Money and its Evolution. 

1.2  Demand for Money: Quantity Theory of Money (Fisher and Cambridge 

       Versions). 

1.3 Keynesian Theory of Demand for Money: Transaction, Precautionary, and 

      Speculative Motives. 

1.4. Money Supply: Measures of Money Supply (M1, M2, M3, M4). 

7 

Unit- II Inflation and Unemployment: 
2.1 Meaning, Types, and Causes Of Inflation. 

2.2 Phillips Curve: Relationship between Inflation and Unemployment. 

2.3 Measures to control Inflation. 

2.4 Types of Unemployment: Frictional, Structural, Cyclical, and Seasonal. 

8 

Unit-III Fiscal and Monetary Policy: 

3.1 Objectives and Tools of Fiscal Policy: Taxation, Public Expenditure, and  

       Public Debt. 

3.2 Objectives and Tools of Monetary Policy: Open Market Operations, CRR, 

       SLR, Repo Rate, and Reverse Repo Rate. 

3.3 Role of Fiscal and Monetary Policies in stabilizing the economy. 

3.4 Limitations of Fiscal and Monetary Policies. 

7 

Unit-IV International Trade and Balance of Payments: 

4.1 Theories of International Trade: Absolute and Comparative Advantage. 

4.2 Balance of Payments: Current Account, Capital Account, and Financial 

      Account. 

4.3 Exchange Rate Systems: Fixed and Floating exchange rates. 

4.4 Role of IMF and World Bank in Global Economic Stability. 

8 

 

Total 50 Marks Division: 

External Theory Exam (University level): 30 Marks 

 Internal Assessment (College Level) Marks: 20  

Multiple Choice Question Test marks 10 (1 mark each MCQ) and Assignment marks 10 
(Note: Continuous Assessment Tests as per NEP scheme) 

 



BOOKS RECOMMENDED: 
1. Macroeconomics by N. Gregory Mankiw Publisher: Worth Publishers Latest Edition: 10th Edition (2020) 

2. Macroeconomics: Theory and Policy by H.L. Ahuja Publisher: S. Chand Publishing Latest Edition: 2022 

Edition 

3. Principles of Macroeconomics by Karl E. Case, Ray C. Fair, and Sharon M. Oster Publisher: Pearson Latest 

Edition: 12th Edition (2017) 

4. Indian Economy by Ramesh Singh Publisher: McGraw Hill Education Latest Edition: 12th Edition (2023) 

Macroeconomics by Paul Krugman and Robin Wells Publisher: Worth Publishers Latest Edition: 5th 

Edition (2018) 

5. समष्टि अर्थशास्त्र (Samasti Arthashastra) by H.L. Ahuja  Publisher: S. Chand Publishing Latest Edition: 2022 

Edition 

6. भारतीय अर्थव्यवस्था (Bhartiya Arthvyavastha) by Ramesh Singh Publisher: McGraw Hill Education (Hindi 

Edition)Latest Edition: 12th Edition (2023) 

7. अर्थशास्त्र की रूपरेखा (Arthashastraki Rooprekha) by S.K. Mishra Publisher: Sahitya Bhawan Publications 

Latest Edition: 2021 Edition 

8. समष्टि अर्थशास्त्र: ष्टसद्ाांत और नीष्टत (Samasti Arthashastra: Siddhantaur Niti) by J.P.    Gupta Publisher: V.K. 

Global Publications Latest Edition: 2020 Edition 

 

9. मॅक्रो इकॉनॉष्टमक्स (Macro Economics) by Prof. S.B. Kulkarni Publisher: Nirali Prakashan Latest Edition: 

2021 Edition 

10. अर्थशास्त्र (Arthashastra) by Dr. V.M. Dandekar Publisher: Continental Prakashan Latest Edition: 2019 

Edition 

11. भारतीय अर्थव्यवस्था (Bhartiya Arthvyavastha) by Dr. S.G. Kolhe Publisher: Maharashtra State Bureau of 

Textbook Production and Curriculum Research (Balbharati)Latest Edition: 2020 Edition 

12. समष्टि अर्थशास्त्र (Samasti Arthashastra) by Dr. R.K. Lekhi Publisher: Nirali Prakashan Latest Edition: 2022 

Edition 

13. मौष्टिक प्रणाली (Monetary System) by Dr. Vijay Wakode, Mahadeo Rithe,  Prashant Publication 

Jalgaon,2023 Edition 

 

Additional Resource :- 

 

 NCERT Economics Textbooks (Class 11 and 12)Publisher: NCERT (National Council of Educational    

  Research and Training)Latest Edition: 2023 Edition 

        Economic Survey of India Publisher: Government of India (Ministry of Finance)Latest Edition: 2022-2023 

RBI Bulletins and Reports Publisher: Reserve Bank of India Latest Edition: Monthly and Annual 

Publications (2023) 

These books and resources are updated to their latest editions, ensuring students have access to the most 

current and relevant information for their studies. 

 

Online resources and simulations from Khan Academy Economics 

https://www.khanacademy.org/economics-finance-domain/ 
  

https://www.khanacademy.org/economics-finance-domain/


B.Com. -II (NEP) Semester-IV 

Vertical- A: Major (Business Dynamics) 

Level Semester- Course 

code 

Course 

name 

Credits Teaching 

Hours 

University 

Exam 

Duration 

Max. 

Marks 

5.0 IV 402401 Modern 

Banking 

2 30 2Hrs. 50 

Course outcomes: 

After completing this course, students will be able to: 

1. Understand the structure, role, and functioning of the Indian banking system. 

2. Analyze the evolution of Indian banking from traditional systems to modern digital 

Formats and identify the types and features of modern banks. 

3. Explain the concept, types, and features of digital banking. 

4. Understand digital banking products and services. 

5. Differentiate between various payments systems. 

 

Unit Contents Teaching 

Hours 

Unit-I Indian Banking System: 

1.1 Indian banking system: Meaning, Structure. & Role 

1.2 Banks: Meaning & Definition of Bank, Types of banks, Functions 

of Commercial and Cooperative Banks, 

1.3 Reserve Bank of India: History, Objects & Functions 

1.4 Monetary Policy: Meaning, Features & Tools 

7 

Unit-II Indian Modern Banking: 

2.1 Developmental stages of Indian banking (traditional to modern 

( based on time or technology or events) 

2.2 Modern Banks: Meaning, Features, Types of modern banks with 

their Meaning & Features (small finance bank-microfinance bank-

payments bank-Neo Bank) 

2.3 Digital Banking: Meaning And Features, Types of Digital Banking 

with their meaning and features( Electronic Banking-Internet Banking-

Mobile Banking) 

2.4 Current Trends: introduction to what's app banking, AI & Chat Bots 

Banking & other retirement savings, and other long-term savings goals 

8 

Unit-III Digital Banking Product: 

3.1 Digital accounts: meaning & types of accounts, meaning-types & 

process of KYC, meaning types and rules of nominee, meaning and 

types of beneficiaries 

3.2 Digital deposits: types of digital deposits 

3.3 Digital loans: types of digital loans 

3.4 CIBIL: introduction to CIBIL 

7 

Unit-IV Modern Payments System: 

4.1 Cheque: Meaning & Types of Cheque, Cheque Truncation System 

(CTS) 

4.2 Cards Based: Features & Types of Debit Card & Credit Card 

4.3 Electronic Fund Transfer: Meaning, Features & Benefits of NEFT-

RTGS-IMPS-ECS 

4.4 Mobile Based: Features of UPI & Wallets 

8 

 



Total 50 Marks Division: 

External Theory Exam (University level): 30 Marks 

 Internal Assessment Marks: 20 

Multiple Choice Question Test marks 10 (1 mark each MCQ) and Assignment marks 10 

 
(Note: Continuous Assessment Tests as per NEP scheme) 

 

Books recommended: 

1. Agrawal O. P. Modern banking of India, Himalaya Publication House 

2. Agarwal O.P. (2017) banking & insurance, Himalaya Publication House 

3. IIBF (2019) digital banking. Taxman publisher 

4. Uppal R.K. (2020) banking with technology, new century publication, New Delhi. 

5. Khan M. Y. (2009) Indian financial system, Tata Mc-Graw hill publishing company ltd, New  

    Delhi. 

6. Principles and practices of banking, published by Indian institute of banking and finance  

     (IIBF) 

    Websites: Search the authorized websites of the Indian public banks 

     https://www.khanacademy.org/economics-finance-domain/ 



B. Com.-II (NEP) SEMESTER-IV 

Vertical: A- Major( Business Dynamics) 

Level Semester Course Code Course Name Credit 
Teaching 

hours 

Exam 

Duration 

Max. 

Marks 

5.0 IV 402402 

Human 

Resource 

Development 

2 30 2 Hrs. 50 

 

     Course Outcomes: 

• Students will be well acquainted with basic activities to be done by HR Manager. 

• Students will get an outlook about the recruitment and selection practices. 

• Students will be able know methods of training and its relevance, usefulness in HR. 

• Students will become desires to know the actual process of compensation management in 

industry. 

 

Unit Contents 
Teaching 

Hours. 

 

Unit I 

Introduction to Human Resource Management: 

1.1 HRM - Concept, Nature, Scope, Objectives and Functions. 

1.2 Importance of HRM, Role and Status of HR Manager 

1.3 Human Resource Planning – Concept & Factors affecting HRP 

8 

Unit II 

Recruitment and Selection: 

2.1 Recruitment – Concept, Importance, Factors affecting Recruitment 

       Process 

2.2 Sources of Recruitment, Methods of Recruitment 

2.3 Selection – Concept and Importance, Types of Selection Test 

7  

Unit III 

Training and Development: 

3.1 Training and Development – Concept and Importance. 

3.2 Induction – Concept, Characteristics and Importance 

3.3 Methods of Training – On the Job Training and Off the Job Training 

8  

Unit IV 

Compensation Management: 

4.1 Concept of Wages & Compensation and Types of Fringe Benefits 

4.2 Payroll and Compensation, Compensation and Talent Management 

4.3 Performance Evaluation, Transfer & Promotion Policies-Importance  

       and Implications 

7  

 

Total 50 Marks Division: 

External Theory Exam (University level): Marks: 30 

Internal Assessment (College Level) Marks: 20 

Multiple Choice Question Test marks 10 (1 mark each MCQ) and Assignment marks 10 

 
(Note: Continuous Assessment Tests as per NEP scheme) 

 

 



Books Recommended: 

1. Subba Rao, P. (2014). Essentials of HRM and Industrial Relation (5th ed.). Himalaya 

Publishing House, Mumbai. 2. Khanka, S. S. (2007). Human Resource Management (2nd 

ed.). S. Chand Publishing, New Delhi. 

2. Bhattacharya, D. K. (2014). Compensation Management (2nd ed.). Oxford University Press, 

New Delhi. (Link: https://rb.gy/52rej)  

3. Chhabra, T.N.(2000). Human Resource Management: Concepts and issues, Dhanpat Rai & 

Co, Pvt. Ltd. New Delhi. 

4. Tripathi, P.C.(1999). Human Resource Development, Sultan Chand & Sons, New Delhi 

,1999. 

 

 

 

 

 

 

 

 

 

 

 



B.Com. II (NEP) Semester-IV  

 VERTICAL- D: Vocational Skill Courses (Practical) (Business Dynamics) 

Level Semester Course 

Code 

Course Name  Credits Teaching 

Hours 

Exam 

Duration 

Max. 

Marks 

5.0 IV 402408 
Understanding 

Budget 
2 60 2 Hrs. 50 

 

Course Outcomes: Students will be able to -   
1. Understand the concept, objectives and importance of budget and budgeting principles.  

2. Learn about the classification of expenses such as fixed expenses   variable expenses and 

the concept of savings. 

3. Aware about the different types of budget and preparing a budget for business. 

4. Review the budget and its process. 

 

Unit Contents Teaching 

Hours 

Unit-I Introduction To Budgeting:  
1.1 Definition and importance of budget 

1.2 Budgeting process: budget preparation, implementation, and review 

1.3 Key budgeting concept: familiarization with key budgeting concepts 

1.4.Budgeting principles 

14 

Unit- II Budget Components: 

2.1 Income: different sources of income, including salary, investments,   

      and other revenue streams 

2.2 Fixed expenses: familiarization with fixed expenses, including rent,  

      utilities, and other regular expenses 

2.3 Variable expenses: understanding variable expenses, including 

       entertainment, travel, and other discretionary expenses 

2.4 Savings: importance of savings, including emergency funds,  

       retirement savings, and other long-term savings goals 

16 

Unit-III Types Of Budget: 

3.1 Zero-based budgeting 

3.2 Cash budget (simple numerical) 

3.3 Flexible budget (simple numerical) 

3.4 Government budget 

14 

Unit-IV Budget Review and Revision: 

4.1 Introduction to budget review 

4.2 Process of budget review 

4.3 Budget revision 

4.4 Budgeting for irregular expenses 

16 

 

Total 50 Marks Division: 

External Theory Exam (College level): 30 Marks 

 Internal Assessment Marks: 20 Multiple Choice Question Test marks 10 (1 mark each 

MCQ) and Assignment marks 10 
         (Note: Continuous Assessment Tests as per NEP scheme) 
 

 

       BOOKS RECOMMENDED: 



 

1. Robert D. Lee Jr., Ronald W. Johnson, Philip G. Joyce: Public Budgeting 

Systems, Jones & Bartlett Learning, Year: 2022 

2. Fernando Fleury (Coursera Course): Budgeting Essentials and Development, 

Coursera (Online),Year: 2025  

3. Charles E. Menifield: The Basics of Public Budgeting and Financial 

Management, University Press of America, Year: 2020 

4. डॉ. राजेशकुमार: बजट  निर्माण एवं प्रबंधन, ववद्याप्रकाशन,Year: 2023 

5. एकलव्य स्नातक (Eklavya Snatak): ववत्तीय योजना और बजट बनाना,Eklavya 

Snatak (Online Blog),2023  

6. प्रो. एस.पी. वसंह: भारत में लोक प्रशासन: बजट की अवधारणा, राजकमल 

प्रकाशन,Year:2021  

7. डॉ. ववजय पाटील: अर्थसंकल्प: मूलतते्त्व आवण व्यवहार, मौज प्रकाशन,Year: 2022 

8. डॉ. संजय देशमुख  : सावथजवनक ववत्त आवण अर्थसंकल्प , प्रज्ञा प्रकाशन Year: 

2020 

9. अनुराधा गोखले: व्यक्तिगत अर्थसंकल्प वनयोजन. लोक वाङ्मयगृह,Year: 2024 

 

Additional Resources 

Government Budgeting: UTS course on outcomes-based budgeting 1, Graduate 

School USA’s federal budgeting program  

Corporate Budgeting: Coursera’s Budgeting Essentials and Development 4, 

PRMIA’s budgeting course library  

Regional Content: Eklavya Snatak’s Hindi lessons on financial literacy and 

Indian public administration notes 

     Online resources and simulations from Khan Academy Economics 

       https://www.khanacademy.org/economics-finance-domain/ 

  

https://www.khanacademy.org/economics-finance-domain/


B. Com II (NEP) Semester- IV 

               Vertical D- Skill Enhancement Course (Practical)  

                    (Business Dynamics) 

Level Semester 
Course 

Code 
Course Name Credit 

Teaching 

hours 

Exam 

Duration 

Max. 

Marks 

5.0 IV 402409 Team Building 2 60 2 Hrs. 50 

 

Course Outcomes:  

 On successful completion of the course, the students will be able to- 

1. Explain the stages of team development. 

2. Analyse team dynamics using Belbin’s team roles. 

3. Apply conflict resolution techniques. 

4. Develop skills in goal setting, decision-making, and problem-solving. 

5. Implement strategies for building high-performance teams. 

 

     Unit Contents 
Teaching 

Hours 

 

Unit I 

Foundation of Team Building: 

1.1 Meaning & Types of Teams 

1.2 Differences between Groups and Teams 

1.3 Characteristics of Effective Teams 

1.4 Stages of Team Development  

16  

Unit II 

Team Dynamics and Communication: 

2.1 Team Roles Theory 

2.2 Interpersonal Relationships and Trust Building 

2.3 Communication in Teams: Barriers and Enablers 

2.4 Conflict Resolution in Teams 

14 

Unit III 

Leadership and Motivation in Teams: 

3.1 Leadership Styles and their impact on Teams 

3.2 Motivating Team Members  

3.3 Goal Setting and Performance Management 

3.4 Team Decision-Making and Problem-Solving Techniques 

16  

 

 

 

 

Unit IV 

Building and Sustaining High-Performance Teams: 

 4.1 Strategies for Team Building: Activities, Workshops, 

       Outdoor Programs 

4.2 Virtual Team Building Tools and Techniques 

4.3 Measuring Team Performance and Productivity 

4.4 Managing Remote and Hybrid Teams 

14 

 

Skill Development Activities:  

1. Prepare a Team Building Plan for organizing a college sports event. 

2. Role Play Activity: Practice Conflict Resolution among team 

members. 

3. Conduct a Trust-Building Game in your class. 

4. Prepare a Virtual Team Meeting Plan using Zoom/Google Meet tools. 

5. Organize a Mini Workshop on Goal Setting / Motivation session for 

your classmates. 

Read and present how successful companies build effective teams. 



 

Total 50 Marks Division: 

External Theory Exam (College level): 30 Marks 

Internal Assessment Marks: 20 Multiple Choice Question Test marks 10 (1 mark each 

MCQ) and Assignment marks 10 

 
 (Note: Continuous Assessment Tests as per NEP scheme) 

 

Reference Books 

1. Creating Effective Teams: A Guide for Members and Leaders, Susan A. Wheelan, 

SAGE Publications India 

2. Effective Team Building, Donald H. Weiss, Amacom 

3. Leadership and Team Building, Prof. Vandana Samba & Dr. S. Subbulakshmi, IIP 

Publications 

4. Organizational Behaviour, Dr. S.S. Khanka, S. Chand Publishing 

5. Organizational Behaviour by Dr. Udai Pareek, Oxford University Press 

6. Team Building and Leadership: With Text and Cases, Neelam Bhargava, Himalaya 

Publishing House 

7. The Five Dysfunctions of a Team: A Leadership Fable, Patrick M. Lencioni, 

Jossey-Bass 

 

 



B.Com.- II (NEP) Semester-IV 

VERTICAL- F: Field Project/ Community Engagement Project (FP/CEP) 

(Practical) (Business Dynamics) 

Corresponding to Major  
Level Semester Course 

Code 

Course 

Name 

Credits Teaching 

Hours 

University 

Exam 

Duration 

Max. 

Marks 

5.0 IV 402412 

Field 

Project/ 

community 

Engagement 

Project 

2 60 -.    50 

Course Outcomes: 

. 

1. The field based learning/ project should attempt to provide opportunities for students 

to understand the different socio-economic context. 

2. It should aim at giving students exposure to development-related issue in rural and 

urban settings. 

3. Students have opportunity to select real problem from field and understand actual 

field situations regarding issue related to socio-economic development. 

4. Students able to understand socio-economic problems and develop their solution, 

policies or regulations. 

 

Field work based on: 

Assessment of this vertical shall be based on various socio-economic activities / practices.  

 

Evaluation of Field Projects: 

 

Module Unit Distribution of credit 

2 Basic structure of society, key definitions of problem area, 

Methodology and Approach, analysis of preliminary data 

2 

Evaluation of above activities done by the concern teacher internally at college level. 

 


