L ESAF

ESAF SMALL FINANCE BANK

Joy of Banking
14" January, 2019

Mr. Vishal Kishorrao Kajalkar
Near Ramyji Baba Chauk

Mali Pura, Morshi Ta Morshi
Amravati

Mabharashtra - 444905

Dear Mr. Vishal Kishorrao Kajalkar,

Sub: Offer letter for the post of — “Officer (Grade : A2)”

With reference to your application and the subsequent interview held, we have pleasure in making an
offer of appointment to you as ‘Officer’ in ESAF SFB.

You will be paid an annual CTC of Rs. 2,40,000/- (Rupees Two Lakhs Forty Thousand Only) and a
detailed structure of the same will be given later. This offer takes effect from your date of joining.

You will be on probation for a period of six months and will be confirmed on the basis of your
performance.

You shall be eligible for TA/DA as applicable to your cadre for official purposes.

You will be governed by all rules, regulations and benefits laid down by the ESAF SFB from time to time
as applicable to your cadre.

You are requested to produce the following documents at the time of joining;

Passport size photograph — 10 Nos.
Attested copy of ID proof/address proof along with originals.
Attested copies of testimonials in proof of your age, qualification, experience etc. along with
originals.
* Relieving order in original from the previous employer.

Please sign and return the copy of this letter as a token of your acceptance of this offer of appointment.

We look forward to your valuable contribution towards taking ESAF SFB to greater heights.

Yours sincer;};i/

Dr. A. V. Jose
Head - HR

To: Mr. Vishal Kishorrao Kajalkar, Near Ramji Baba Chauk, Mali Pura, Maharashtra - 444905
CcTo: Head-HR/Finance/Personnel file.

ESAF SMALL FINANCE BANK LIMITED

CIN: U65990KL2016PLCO45669 _
Registered & Corporate Office: ESAF Bhavan, Mannuthy P. O., Thrissur, Kerala 680 651, India.

Ph: +91 4877 123456, 123457, Email: info@esafbank.com www.esafbank.com




: Di
¢ ) ICAN CAREER ACADEMY  spmris
ICAN Wani, Dist. Yavatmal
ACADEMY Branch : 2 (Warora, Dist. Chandrapur)

Date : OS/OL;/QOD.]'

To Whom it may concern

I, Sopan Rajendraprasad Lad, a resident of Wani, hereby declare that I have been self-employed for
Coaching Classes, as an Owner under the business name of “lICAN CAREER ACADEMY, WANI
Coaching Classes. I conduct coaching classes for BANKING, SSC, GATE, OTHER GOVT. EXAMS
etc. I manage the coaching classes through my team, which is comprised of 3 persons. During 2015-
2016, 1 did my post graduation in M. Sc. Applied Electronics from the Department of Applied
Electronics at Sant Gadge Baba Amravati University, Amravati. My business is located at the
following address.

Sopan Lad,
Address: Near Lokmanya Tilak Mahavidyalaya, Wani
City: Wani
Dist: Yavatmal
State: Maharashtra
PIN Code: 445304
Country: India

As to the nature of my business, my gross income for the past year was 2,50,000, and two years prior
was 5,00,000.

Yours sincerely,

L

Date: 03/04/2021 (Sopan Lad)

Scanned with CamScanner



—

JSL: HRD: 2018
15" NOVEMBER, 2018

PRIVATE & CONFIDENTIAL

T,

Mr. Suyog Chaudhary
At Post — Ainpur,
Taluka - Raver,

Dist. - Jalgaon
Maharashtra — 425507

Dear Mr. Chaudhary,

Further lo our offer letter dated 06.10.2018, we are pleased lo appoinl you as a
“Junior Engineer” in our plant located at Nashik on the terms and conditions specified

hereunder:

1 Your basic salary will be Rs. 13,020/- (Rupees Thirteen Thousand and Twenty

Only) per month.

11 Your increments and promolions will be made on the basis of merit and will

be at the sole discretion of the company

2. In addition to your basic salary, you will be entilled to the perquisites listed in

Annexure-|

21  The perquisiles applicable to your grade are subject to alteration and
amendment, and you will be entitled 1o the same as per the rules of the

Company applicable from time to time

& Your appointment takes effect from 15.11.2018. You will be on probation for a
period of six months from the date of your joining. You will be confirmed in your
appointment In writing on successiul completion of the said probationary period. If
no confirmation is made at the end of the said prebationary perod, it will deem to

have been extended until the Company confirms you in writing.

f;% A-50-E0, Malagaon MIDC, Sinnar - 422113, Distt. Nashik, Maharashia Phona +91 (2551) 227200 Fax «9) (2551} 230967

arporale Office  Jindal Centre, 12 Bhikaljl Cama Place, New Delfi- 110066 + Phone +31 (11) 26188360 - 74, 26188345 Fax 431 (11} 26170691

Regd. Office A-1, UPSIOC, Ind! Area, Nandgaon Road. Kosi Kalan, Disn. Mathura (U P - 281403 » Webslla www [indalsaw oom

CIN, L27104UP 10B4PLCD22978



BADMINTON ACADEMY WANI

ABHINAV KRIDA MANDAL, WANI.
TA.WANI DISTAVATMAL
REG.NO.259/2011.

DIRECTORKBEADCOACHPAVAN DHAWAS DATE04/04/2021
9075245196

TO WHOM IT MAY CONCERN

I,Pavan Madhukar Dhawga resident of Wani, hereby declare that | have been self
employed for badminton coaching classes, as an owner under the business name

A D/EdKE Dz t E/_ } Z]viRonduetbadhinton coachingasses for
state championship, national championship, & for fithess for all age group. | manage the
coaching classes through my team, which is comprised of 2 persons. Durin@@08,3 did
my post graduation master in applied electronics from the departirof applied

electronics at Sant Gadge Baba Amravati University, Amravati. My badminton coaching
classess located at following address,

BADMINTON ACADEMY,
ABHINAV KRIDA MANDAL,
VASANT GANGA VIHAR, WANI.
TA.WANI DISTYAVATMAL
PINCOD#45304
STATEMAHARASHTRA
COUNTRYNDIA

As to the nature of my business, my gross income for the past year was 200000,and two
year prior was 350000.

Yoursincerely,

DATE: 04/04/2021 e

(PAVAN DHAWAS)

TALUKA BADMINTON ASSOCIATION WANI

AFFILIATED TO
ABHINAV KRIDA MANDAL WANI

PRESIDENT: PRAFUL KHIWANSARA SECRETARY: PAVAN DHAWAS




Department of Biotechnology
Sant Gadge Baba Amravati University

5.2.2 Placement (201:20)
(To Know more about prominent Alumni please visit
https://www.sgbau.ac.in/departments/biotechnology/Alumni.aspx
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. harsha burande

Microbiology executive in Pellets Pharma Ltd

Experience

® Microbiologist
Pellets  pellets Pharma Ltd
Aug 2018 - Present - 2 yrs 9 mos
pashmylaram isnapur

Microbiologist quality assurance
- Reena sterilz pvt Ltd

Mar 2017 —Jul 2018 - 1 yr 5 mos

Hyderabad Area, India

Education
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Aug 2018-Jul 2019 - 1yr by Digital
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5 Business Officer
Zuventus

T Zuventus Healthcare Limited, Mumbai - Full-time Prably
Nov 2017 - Aug 2018 : 10 mos Custom

Amravati, Maharashtra Group
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Education
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Ajinkya Jahagirdar

#N © Certified Digital Marketer looking for a great opportunities in the field of Digital Marketingi...

TBM @

Abbott - Full-time

S.G.B. Amravati University
2014-2016
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Q Devyani Gole

Research Scholar Department Of Biotechnology Sant Gadge Baba Amravati University

Experience
trainee
- worked as trainee @wockhardt Ltd.as BCIL Trainee

Oct 2016 —May 2017 : 8 mos

Education

Department OF Biotechnology,Sant Gadge Baba Amravati University.

. Master’'s Degree
2014-2016

Graduated From MGM Colleae. Institute of Bio-science and

https:/fwww linkedin.c khardt Ltd.as BCIL Trainee
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A Barkha jeewan
‘ Pharma Executive
Education

Sant Gadge Baba Amravati University, Amravati

2014-2016

M.Sc in Biotechnology

Skills & endorsements

@ Chromatography

Thin-Layer Chromatography (TLC)
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Research Associate at Enzene Biosciences Ltd

Research Associate
Enzene Biosciences Ltd
May 2019 - Present - 2 yrs
Pune, Maharashtra, India

’
«FENZENE
:

Executive

Intas Pharmaceuticals Ltd. (Biopharma Division)
Jul2017 - Apr 2019 - 1yr 10 mos

Ahmedabad Area, India

Education

Sant Gadge Baba Amravati University, Amravati
M. Sc., Biotechnology
2015-2017
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0 Shweta Wagh

Experience

Researcher

- cental citrus research institute Nagpur
May 2018 - May 2019 - 1yr 1 mo
Nagpur

Masters Student

- M.Sc. Biotechnology
Jul2015-Jul 2017 - 2 yrs 1 mo
Amravati Area, India

Education
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Data Analyst at Cognizant

Data Analyst Col
Cognizant - Full-time

Jul 2020 — Present - 10 mos

Try Premium Free
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- Data Analyst
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Sant Gadge Baba Amravati University, Amravati
2015-2017
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“IMENE Enzene Biosciences Ltd - Full-time Mayur Ingle
Feb 2021 - Present - 3 mos microbiologist

Pune, Maharashtra, India
| Connect

Research Associate

N | lupin limited, biotech division - Full-time
Dec 2018~ Jan 2021 - 2 yrs 2 mos
Pune, Maharashtra, India

Rupali Pidurkar
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Shivani Monde

ing for a job in the

Intas Pharmaceuticals Ltd. (Biopharma Division)

1yr6mos

and in Regulatory affairs

( Connect
Executive
Jul 2018 -Dec 2018 + 6 mos

Ahmedabad, Gujarat, India

Rushikesh Palliwal

Digital Marketing M

® e

ment Private Limited
Executive Trainee

Jul 2017 - Jul 2018 - 1yr 1 mo
Ahmedabad

| Connect

Prabhuprasad Paduchuri (PhD)
Customer Service Specialist @ Merck
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Amravati University Show more ~
Master of Science - MS, Biotechnology
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;u Medical Reviewer at Principal Financial Group —_—

Try Premium Free
for 1 Month

People you may know
Experience
Mayur Ingle
Medical Reviewer microbiologist
Principal Financial Group - Full-time

Principal ;1 2019 - Present - 1 yr 10 mos

Pune Area, India .
@ Rupali Pidurkar

Connect )

K] Medical Data Summeriser Connect )
[ Tl .
=== IT Cube solutions
Jan 2018 - Pre‘sent - 3yrs 4 mos Shivani Monde
Pune Ares, India Seeking for a job in the department
R&D, QA, QC and in Regulatory affa
. Connect )
Education —
Rushikesh Palliwal
/i ,  Sant Gadge Baba Amravati University, Amravati y Digital Marketing Manager at Taksh
gx. ‘vj Master's degree, Biotechnology "' |nvesment Piivate Limited
2015-2017
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Megha Mule
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Junior safety Data analyst at Covance -

SR AT

Try Premium Free

Connect )

Apoorva Anand - 3rd

P B PoNA

Experience @  senior Project Associate at Cognizant
3 India Pvt. Ltd |
Junior safety Data analyst [ connect
— Covance - Full-time —
Aug 2019 - Present - 1yr 9 mos
Pune, Maharashtra Show more -~
i Trainee safety Data Analyst

Sciformix - Full-time People you may know
Dec 2018 - Aug 2019 - 9 mos

Pune Area, India Mayur Ingle
¢ microbiologist

( Connect )
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BCIL-BITP Trainee
- Ankur Seeds Pvt Ltd ‘ e

Dec 2017 - Jun 2018 - 7 mos

Nagpur Area, India =
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Production Intern at GeneSys Biologics
"I TEAM TRENDSETTERS
See all activity
é Connect
-
A Experience Shaw more~-
s i Production Intern
‘
GeneSys  GeneSys Biologics - Full-time People you may know
Jan 2021 - Present - 4 mos

Hyderabad, Telangana, India Mayur Ingle

microbiologist

Connect )

E‘ Education

Sant Gadge Baba Amravati University, Amravati
msc life sciences, Biotechnology
2017-2019

Rupali Pidurkar

Connect )

Shivani Monde
Seeking for a j
R&D, QA, QCand
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( Connect )

[+ ) Interpersonal Skills

Rushikesh Palliwal

Digital Marketing Manager at Takshila
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Gopal Kulat

linkedin.com

Executive at Biological E limited.

Biological
2yrs 4 mos

Boegicnl E Limited

Executive
Full-time

E. Limited

Jan 2019 - Present - 2 yrs 4 mos
Hyderabad Area, India

Biological E

Executive

Limited.

Jan 2019 - Present - 2 yrs 4 mos
Hyderabad, Telangana, India
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Akshay Lonare
Junior research fellow at National Centre for Cell Science, Pune

ce

CSIR JRF

National Centre For Cell Science (NCCS)
Aug 2019 - Present - 1yr 9 mos

Pune

Junior Research Fellow

L

Home

Sant Gadge Baba Amravati University, Amravati
Master of Science, Biotechnology
2016-2018
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My Network

BITS Pilani, Hyderabad Campus, National Brain Research Centre, Manesar

Apr2019-Jul 2019 - 4 mos
Hyderabad-Telangana, Manesar-Haryana

Worked as JRF in collaborative project between National Brain Research Centre, Manesar and
BITS Pilani Hyderabad entitled, "Elucidating the role of long non coding RNA (IncRNAs) in

neuronal cell death during Japanese encephalitis (JE).

Jr. Executive, Rubella Manufacturing
Biological E. Limited
Jul 2018 - Apr 2019
Hyderabad Area, India

10 mos

n

Sant Gadge Baba Amravati University, Amravati
M.Sc Biotechnology, Biotechnology, First Grade

2016-2018
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Mayur Ingle
microbiologist

Connect |

Rupali Pidurkar

| Connect

Shivani Monde
Seeking for a job in the department

R&D, QA, QC and in Regulatory affa
Connect )
Rushikesh Palliwal

Digital Marketing Manager at Taksh
Invesment Private Limited

Connect

-9 % noae =

Try Premium Free
for 1 Month

Connect )

Show more ~

People you may know

Mayur Ingle

microbiologist

( Connect )

Rupali Pidurkar

Connect )

Shivani Monde

Seeking for a job in the department of

R&D, QA, QC and in Regu

Connect

ffairs.

Rushikesh Palliwal

Digital Marketing Manager at Takshila

Invesment Private Limited
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Akshay Pete
Junior Editorial Associate at Springer Nature

SPRINGER  JUNIOT CUILOTIaL ASSOCIaLte
g:;::‘ Springer Nature
Jun 2019 - Present - 1yr 11 mos
Pune, Maharashtra, India
Shiiis Springer Nature Technology and Publishing Solutions
NATURE 1yr 11 mos
Junior Editorial Assistant
Jun 2019 - Present - 1yr 11 mos
Pune Area, India
Junior Ediotiral Associate
Full-time
Jun 2019 - Present - 1yr 11 mos
Pune, Maharashtra, India
Trainee
- Praj Matrix (R&D), Praj Industries Limited, Pune
Dec 2018 - Present - 2 yrs 5 mos
PUNE
Education

Sant Gadge Baba Amravati University, Amravati
Master's degree, Biotechnology, 7.03
2016-2018
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Akash Khursade
Executive at Biological E Limited, Hyderabad Telangana.

Experience

Home

Executive
by Biological E. Limited - Full-time
Oct 2018 - Present - 2 yrs 7 mos
Hyderabad, Telangana
Education

Sant Gadge Baba Amravati University, Amravati
Master of Science, Biotechnology

.
== 2016-2018
Shivaji Science College ,Amravati,SGBAU
. Bachelor of Biotechnology, Biotechnology
2013-2016
h daya Vidyalaya ,A i,CBSE,Delhi
. HSC and SSC, Science

Skills & endorsements

My Network

B Akshay Pete | Linkedin
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Shivani Monde
Seeking for a job in th
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( Connect )
Rushikesh Palliwal
y Digital Marketing Manager at Takshila
Invesment Private Limited
Connect
Prabhuprasad Paduchuri (PhD)
‘ Customer Service Specialist @ Merck
Connect )
Show more ~
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People you may know

Mayur Ingle

microbiologist

( Connect )

Rupali Pidurkar

Connect )

Shivani Monde

Seeking for a job in the department of

ory affairs.

QA, QCand in Regul

| Connect )

Rushikesh Palliwal

Digital Marketing Manager at Takshila

Private Limited

Connect

Prabhuprasad Paduchuri (PhD)
‘ Customer Service Specialist @ Merck
Group

Connect

Show




































































































Regd. Office: Wells Fargo EGS (India) Private Limited
Wells Fargo Centre, Building 1A Wells Fargo Centre
, ' Orion IT/ITES SEZ

g:—:\/i)éi?rzevl?:a_eSESZériﬁr\;e% ,\;\(I)Ii 66/1 Divyasree NSL Infrastructure Private Limited SEZ
9 g€, gampatl, Survey. No. 66/1,Raidurga Village

Hyderabad, India - 500032 Serilingampalli Mandal, RR District

Tes: +91 40 4012 1000 Hyderabad, India 500032
Fax: +91 40 4023 1100 Tel 91 40 4032 1000
CIN: U72200TG2006PTC051001 Tel: 91,40 4032 1000

wellsfargo.com
9 wellsfargo.com

April 30, 2020

Mllind Surendrapant Doke
Hyderabad

OFFER OF EMPLOYMENT

Dear Milind,

We are pleased to offer you a position at Wells Fargo EGS (India) Private Limited ("Wells Fargo"), and your
appointment shall be effective from the Date of Joining as mentioned below, on the following terms and conditions:

Designation: You will be designated as Senior Technology Specialist. Notwithstanding anything

herein, this offer is conditional on Wells Fargo receiving a satisfactory reference and background check on
you. On your first day of employment June 15, 2020 (DOJ) you will need to report before 8:30 a.m. at
Wells Fargo EGS (India) Private Limited,Wells Fargo Centre, Building 1A, Orion IT/ITES SEZ, Divyasree
NSL Infrastructure Private Limited SEZ, Survey.No.66/1, Raidurga Village, Serlingampalli Mandal, RR
District, Hyderabad 500032.

Compensation: Your total annual fixed compensation (inclusive of contributions to be made towards
various social security schemes such as Wells Fargo's contribution to Provident Fund), would be INR
1290100/-(Rupees Twelve Lakh Ninety Thousand One Hundred Only). Please note that tax will be
deducted at source from your gross compensation above in compliance with prevailing tax regulations. In
addition, you will be covered by Wells Fargo’s Variable Performance Pay plan, with an annual target of INR
96758/-(Rupees Ninety Six Thousand Seven Hundred Fifty Eight Only). The detailed break-up of

the compensation offered to you is outlined in Annexure ‘A’ to this letter.

Place of Work: You will be initially based at the Wells Fargo office in Hyderabad. However, Wells Fargo
reserves the right to transfer you from one office to another, at its discretion during the term of your service.
You may be required to work from different offices and in different shifts from time to time. Wells Fargo
further reserves the right to change your shift timings, job title, designation, reporting lines and reporting
managetr, in line with applicable laws, during the term of your service.

Duties: You will perform all acts, duties and obligations and comply with such instructions as may be
specified by Wells Fargo and which are reasonably consistent with your job title and profile. Wells Fargo may
require you to undertake the duties of another position, either in addition to or instead of the above duties, it
being understood that you will not be required to perform duties, which are not reasonably within your
capabilities. Wells Fargo may also require you (as part of your duties of employment) to perform duties or
services not only for Wells Fargo but also for any Affiliate/Associated Company where such duties or services
are of a similar status to or consistent with your position with Wells Fargo.

Confidential Information and Inventions: As an employee of Wells Fargo, you will have access to

Wells Fargo’s confidential information and you may, during the course of your employment, develop certain
information or inventions, which will become the property of Wells Fargo, or it's Affiliate/Associated

Company or that of its customers or partners. Accordingly you agree to sign a separate employee
information and inventions assignment agreement (“Employee Proprietary Information and Inventions
Assignment Agreement”), Non-Disclosure Agreement and a deed of assignment as and when necessary. We
wish to impress upon you that we do not wish you to bring any confidential or proprietary material of any



former employer or to violate any other obligation to your former employers. Also, you represent that you
are not subject to any restrictions that prevent you from working for Wells Fargo.

Exclusivity of Service: You represent and warrant that you are not subject to any agreement,

arrangement, contract, understanding, court order or otherwise, which in any way directly or indirectly
restricts or prohibits you from fully performing any of the duties of your employment, in accordance with the
terms and conditions of this letter. You are required to devote your full time, attention and abilities to your
job duties during working hours, and to act in the best interests of Wells Fargo and/or its
Affiliate/Associated Companies at all times during the course of your employment with Wells Fargo. You
must not carry on, during the term of your employment, without the prior express permission of Wells Fargo
or any person so authorized by Wells Fargo obtained in writing, any lecturing assignments or any business
either alone or in partnership, nor be directly or indirectly employed or concerned with as principal, agent or
otherwise in any business, trade or profession whatsoever. During the term of employment and for a period
of 1 year immediately following the expiration or earlier termination of employment, you agree not to
interfere with the business of Wells Fargo in either of the following ways: (i) solicit or attempt to solicit any
employee, independent contractor or consultant of Wells Fargo to become an employee, consultant or
independent contractor to or for any other person or entity, or (ii) solicit any customers of Wells Fargo with
whom you had contact or whose identity you learned as a result of your employment with Wells Fargo. For
purposes of this letter, you agree that a customer is any person or entity to which Wells Fargo has provided
goods or services at any time during the period commencing six (6) months prior to your employment with
Wells Fargo and ending on the date your employment with Wells Fargo ends.

Probation: You will be on probation for a period of six (6) months from the date of joining Wells Fargo. If
necessary and at the discretion of Wells Fargo, the probation period may be extended by a further period of
three (3) months. You will be confirmed for employment upon successful completion of the probation
period.

Required Absence: Certain positions in the Company are covered by Required Absence from Sensitive
Positions Policy (RA Policy), which will be effective 1 January 2018 for International team members. This
will apply to you only if your role is for a Position covered by RA Policy. Coverage may change from time to
time so that even if your Position is not covered now, it may be covered by RA Policy later depending on
business requirements. You will be separately informed if the Position is covered or will be covered by RA
Policy. If your Position is covered by RA Policy, you will be required to be away from the role for a minimum
period of two consecutive (2) weeks or ten (10) consecutive working days per year on a qualifying period of
absence, during which time you will not be permitted to perform sensitive task work associated with the
Position, including, but not limited to, accessing Wells Fargo systems or devices, remotely or otherwise, in
relation to such sensitive task work. Other mandatory time away requirements may apply even if the
Position is not covered by RA Policy, as set out in the Handbook. Working with HR and your manager, you
may use a combination of the following absences or assignments (only if such absences or assignments are
applicable to your Position) to comply with the RA Policy:

Paid Time Off (scheduled or unscheduled)

Compensatory Time Off

Leave of absence

Other Paid Time Away

Off-site training or professional conferences

On-site training, temporary job reassignments or temporary assignments specifically designated
and approved by line-of-business senior management and the group risk officer

O Unpaid time off, as appropriate

[eNelNoNeoNeoNeo)

Separation with No Cause: For Separation with No Cause during the Probation Period either party may

give notice of separation of employment at any time, subject to one (1) months' notice in writing. Wells Fargo
at its sole discretion has a right to waive the notice period on payment of a sum of money equal to one
month's salary in lieu thereof. Following completion of the Probation period, either party may give notice of
separation of employment at any time, subject to two (2) months' notice in writing. Wells Fargo, at its sole
discretion has a right to waive the notice period on payment of a sum of money equal to two (2) month's
salary in lieu thereof. Following any termination of the period of Employment, you shall fully cooperate with
Wells Fargo in all matters relating to the winding up of pending work on behalf of Wells Fargo and the
orderly transfer of work to other employees of Wells Fargo. You agree that all property, including, without
limitation, all equipment, tangible proprietary information documents, books, records, reports, notes,



contracts, lists, computer disks (and other computer-generated files and data) and copies thereof, created on
any medium and furnished to, obtained by, or prepared by you in the course of or incident to your
Employment, belongs to Wells Fargo and shall be returned promptly to Wells Fargo upon termination of the
period of Employment.

Separation for Cause: At any time, by notice to you specifying the reason for termination, the Wells Fargo
may terminate your employment for cause. Termination for “cause” means the failure on your part to
properly carry out your duties after notice by the Wells Fargo of the failure to do so and an opportunity for
you to correct the same within a reasonable time from the date of receipt of such notice, conviction for theft,
fraud or another serious crime by a court of competent jurisdiction, or dishonesty or gross, willful and
persistent misconduct by you involving the property, business or affairs of the Wells Fargo or the carrying
out of your duties. Wells Fargo shall only pay you all fixed compensation then due and owing, together with
accrued vacation pay and benefits prior to the date of termination.

Code of Conduct: Your appointment at Wells Fargo would require you to be bound by the prevailing code
of conduct, rules, regulations, policies, procedures and guidelines of the Wells Fargo.

Wells Fargo’s Employee Handbook: The provisions of the Wells Fargo EGS Team Member (employee)
handbook (as amended from time to time) shall govern your employment except so far as they are
inconsistent with the terms of this letter. You will be provided access to Wells Fargo’s Team Member
handbook via the Wells Fargo intranet once you have joined Wells Fargo. Your appointment with Wells
Fargo would require you to be bound by all rules; regulations and guidelines issued by Wells Fargo from
time to time, in relation to personal and professional conduct, and discipline. You are also required to sign
the “Code of Ethics and Business Conduct.” Your acceptability of these agreements and compliance to rules,
regulations and policies shall also be deemed to be a part of employment terms at Wells Fargo.

Miscellaneous: Wells Fargo assumes that the information provided by you in all aspects

related to your background check or otherwise is accurate and comprehensive. In the event,

the information provided by you is found to be false or fraudulent, Wells Fargo shall have

right including but not limited to revoke this offer letter or terminate your employment with

Wells Fargo, as the case may be. In case any provisions or part thereof in this letter is held to be invalid

or unenforceable by any court of competent jurisdiction, it will not affect the validity or enforceability of the
remaining provisions or parts thereof. The information contained in this letter of appointment is ‘Personal &
Confidential’. This letter contains sensitive, personal and confidential information and its contents are not to
be shared with or divulged to other Wells Fargo employees excepting your supervisor(s) or the Human
Resources Department.

For Wells Fargo EGS (India) Private Limited

Chandrasekhar Narayana Bhatta
Authorized Signatory

Agreed to and accepted by:

Mllind Surendrapant Doke
Printed Name and Signature/Date
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Annexure ‘A’

Compensation and Benefits Summary

April 30, 2020

Team Member Name: Mllind Surendrapant Doke
Designation: Senior Technology Specialist
Grade Code: ASE4

Your total annual compensation package is as follows:

Salary Head Annual INR
Basic 451535
Flexible Allowance 762662
Provident Fund (Employer Contribution, 12% of Gross Basic) 54184
Gratuity (4.81% of Gross Basic) 21719
Total Annual Fixed Compensation 1290100
Variable Performance Pay * 96758
Total Cost to Company 1386858

Insurance Benefits and other benefits shall be provided to team members, as per the existing Company policy and
may be amended from time to time. Any statutory benefits (including, but not limited to maternity leaves where
applicable) that may be provided under the applicable laws will also be available to eligible team members.

Notwithstanding anything herein, Wells Fargo may at its sole discretion amend or repeal discretionary benefits
without giving any notice to team members. It is hereby declared that benefits provided to team members (except
Total fixed Compensation) are not the consideration of the employment. Currently, Insurance Benefits are as under:

Group Medical Insurance = INR 5,00,000 for all Team Members (Coverage for Team member, Spouse,
Children and Parents). Parental Medical insurance limit would be INR 200,000. This is a sub-limit of the
overall annual benefit limit and will cover either one or both parents.

Personal Accident Cover = 3 times total annual fixed compensation

Term life cover = 3 times total annual fixed compensation

Please note that the above mentioned sum towards the Variable Performance Pay (“VPP”) is not an
entittement but a discretionary pay out and therefore, an indicative number, which will vary from year to
year based on your performance and the performance of the Company and parent company. This variation
will also impact the Total Cost To Company and the figure will change accordingly. You may further note
that payout of VPP shall be on pro-rata basis for partial year worked.



The Variable Performance Pay (VPP) mentioned in the offer is only an indicative number. The actual VPP
pay-out is subject to change basis several factors, and shall be decided by Wells Fargo at its discretion. In
order to be eligible for VPP payout, you should be employed for more than 3 (three) months of the
performance period. Team members that are no longer on company payroll or are serving notice period as
on the VPP payout date will not be eligible for the VPP payout.
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Annexure 'B

List of Documents to be submitted prior to joining Wells Fargo

S No. Description

Education provisional certificate and

1 mark sheets of the highest qualified
degree / professional qualification.
Experience Certificate and Relieving

5 Letter (and/or Acceptance of
resignation letter) of last two
employers.

3 Copy of passport (first and last
pages)

4 Two (2) passport size photographs

5 A self-attested copy of the PAN
(Permanent Account Number) card.




Enterprise Global Services
Human Resources

April 30, 2020

Team Member Name: Mllind Surendrapant Doke
Designation: Senior Technology Specialist
Grade Code: ASE4

Dear Milind,

We are pleased to have offered you a guaranteed joining bonus of INR 50000/- (Rupees Fifty Thousand Only),
less statutory deductions.

The one-time joining bonus paid to you will be repayable by you to the company in case you leave the organization
within 12 months of service.

As per the Wells Fargo EGS (India) Private Limited policy, you are required to keep all compensation related
information confidential.

For Wells Fargo EGS (India) Private Limited

Chandrasekhar Narayana Bhatta
Authorized Signatory



Enterprise Global Services
Human Resources

April 30, 2020

Team Member Name: Mllind Surendrapant Doke
Designation: Senior Technology Specialist
Grade Code: ASE4

Dear Milind,

It has been determined that you are eligible to receive a monetary amount paid to you as part of your notice buy-out
from your previous organization. This amount will be repayable by you in full to Wells Fargo EGS (India) Private
Limited ("Wells Fargo”) in case you decide to leave within 12 months of service with Wells Fargo.

As per the Wells Fargo EGS (India) Private Limited policy, you are required to keep all compensation related

information confidential.

For Wells Fargo EGS (India) Private Limited

Chandrasekhar Narayana Bhatta
Authorized Signatory












BSL/HR/APPT/2020-244893

Prajwal Dnyandeep Lonarey
Flat no 102, Karan Apartment, Plot no 20-21, Ishwar Nagar, Near Sainath School,,
Nagpur, Maharashtra, 440027

Letter of Offer-cum-Appointment

Dear Prajwal Dnyandeep Lonarey,

Congratulations! Subsequent to your interview and discussions with us, we are pleased to offer you appointment as Sr
Analyst (4B ) with Birlasoft Limited ("Birlasoft").

We take this opportunity to appreciate your decision to join Birlasoft family. As mutually agreed upon, your joining will be on
or before March 24, 2021.

This Letter of OffercumAppointment and its terms will become effective only from the date of your joining and post
issuance of \ Letter of Confirmation of Appointment\ by HR upon your joining.

The emphasis in our journey together will be aligned to our Core Values of being "Engaged, Dependable and Challenger"

, and in this journey we will establish benchmarks that others may follow. We remain dedicated to maintain a workplace that
respects and values people from diverse backgrounds and facilitates all employees to do their very best. Our inclusive work
environment uniquely combines the talent, experience, and perspectives of each employee that make us successful. We are
confident that Birlasoft and you will make a great team.

Your employment with us will be governed by the terms and conditions as detailed in Annexure A. Your compensation would
be as outlined in Annexure B.

Employment as per this offer for appointment is subject to your confirmation and acknowledgement made during the
interview that you are medically fit to perform your regular duties. In case you are not medically fit on the above mentioned
date of your joining, this offer will stand automatically withdrawn.

It is a precondition to your joining that on or before the date of joining, you would be required to furnish filled in 'Employment
Application Form' along with photocopies of all documents as listed in Annexure D to us or any agency/representative
authorized by us on our behalf.

During the course of your employment with the Company, you will be subject to terms and conditions set out in this offer
letter and the Company's policies, practices and procedures, as notified to the employees of the company, from time to time.

We are proud to welcome you as a Birlasoftian, and wish you a long, productive and satisfying career at Birlasoft.

Yours sincerely,
For and behalf of Birlasoft Limited.

Raihan Shahzada
Assistant Vice President Talent Acquisition



| Prajwal Dnyandeep Lonarey | 244893 ||
ANNEXURE A

TERMS AND CONDITIONS OF EMPLOYMENT

1.Place of posting: Your initial place of posting is at Mumbai-Mahape. You will attend to the work allotted to you and carry
out any other assignments entrusted to you by the management from time to time.

You may be transferred permanently or sent on deputation to any of the offices/ subsidiaries / associate offices of the
company or its clients, to any town or city in India or abroad, at the sole discretion of the Management, in the business
interests of the organization.

2.Working Hours: We follow a work schedule of 45 hours of work per week, five days a week. The regular office timings
are from 9:00 am to 6:00 pm; however the actual timings/days shall change according to the work schedule of your
project/assignment.

3.Probation & Confirmation: You will be on probation for a period of six months from your date of joining and your
performance would be reviewed during the period. You will be deemed to have been confirmed automatically upon
completion your probation period, unless and until the same is extended in writing by us on or before completion of your
probation period.

4.Pay for performance/services: The salary and benefits offered to you and paid by the organization are in return of the
services which you are required to perform for and on behalf of the organization. You shall, therefore, at all time during the
course of your employment, devote full attention, dedication and commitment to your job and responsibilities assigned to
you and ensure that they are completed with utmost sincerity and deliver high standard outputs all the time. Failure to meet
commitments and deliver on time shall be considered as an act of indiscipline or incapability to deliver or both.

Performance Incentive: Performance incentive, if applicable to you, would be paid based on the defined KRA's / BSC's
and your performance against it. This will be payable as per the Incentive Policy of the organization.

5.Statutory Payments and Deductions: Statutory payments such as contributions to your Provident Fund, both Employer
and Employee share, will be made as per the provisions of the Central Provident Fund Act. You can voluntarily contribute
towards your provident fund to a higher percentage of your basic salary. Similarly, statutory deductions such as Income Tax,
Professional Tax, contributions to Central/ State Welfare Funds etc. shall be made from your salary, as applicable.

6.Notice Period / Separation: Either party can terminate this employment by serving a notice of 90 days on the other. If the
Company terminates the employment and decides to relieve you before the completion of the notice period, the '‘Basic +
Additional/Special Allowance' component of the salary would be paid to you. If at your request, Company agrees to relieve
you before serving the full notice period, you will be liable to pay the Company the 'Basic + Additional/Special Allowance’
component of the salary for the balance notice period. However, please note that accepting any such early relieving request
would be entirely at the discretion of the Company based on the business needs.

On termination of your employment for any reason, you shall comply with the Company's separation procedure, sign all
documents and return all Company property on or before your last working day. The Company will not be bound to pay your
dues, if any, till you have completed your handovertakeover process and all the separation procedures and surrendered
company property,assets,documents, etc.

7.Values, Integrity, Honesty and Ethics: During the course of your employment with Birlasoft, you shall adhere to the
values, integrity and ethics of the organization in particular and that of the society in general. You shall uphold the principles
of honesty, integrity, values and business ethics in all the dealings and transactions which you do directly or you are part of,
for an on behalf of Birlasoft. If at any time during or after your employment with Birlasoft Limited, if it is found, reported or
established that in any of the transactions or engagements you have willfully violated, supported others in violating or have
hidden / not reported any such acts or actions, which were in your knowledge but not reported; will be treated as violation of
this clause. Any violation to this shall be viewed very seriously and attract stringent action, which the management deems
appropriate in accordance with the nature of violation. Upon your joining, you will be given a copy of the Company's Policy
on Code of Ethics, Integrity and Professional Conduct and you will be oriented about the same. You are required to
understand the said policy thoroughly, accept and acknowledge it as a token of acceptance of the same.



8.Conflict of Interest

You, as employee of Birlasoft, directly or indirectly, must not take part in or attempt to influence any Birlasoft decision or any
business dealings with a current or potential competitor, customer, partner, vendor, supplier or other business entity in which
you have a direct or indirect financial, personal or business interest, including relationship or association through your family,
friends or other known person(s) or business establishments. If any such relationship is existing currently or happen in
future during the course of your employment with you, you shall immediately inform us in writing about the same. In addition,
to avoid the appearance of a conflict, you must not disclose any direct or indirect financial interest in a current or potential
competitor, customer, partner, vendor or supplier with which you discover company plans to do business. You should not
have a direct or indirect Financial Interest in any entity with which the Company conducts business, or that competes with
the Company, unless disclosed and approved in accordance.

9.Confidentiality of Information and Privileges:

a. During the course of your employment, you may be given various rights and privileges as per the requirement of your role
(including any specific privilege, right or access granted by the customer) to enable you to perform your tasks. These rights
and privileges are meant to be used only for the purpose for which they are granted and intended to be used. You shall,
under no circumstances, use such rights and privileges for your personal benefit/gain or with the intent of providing undue
gain / benefit to others.

b. Your salary package is based on, besides your overall experience level in the IT Industry, your educational qualifications
and the experience and knowledge level assessed at the time of selection, particularly in the skill sets relevant. Therefore,
the salary package offered to you is peculiar and personal to you. Any comparison of the same with the salary packages of
other employees, based purely on the total experience level in the IT Industry, may be unrealistic, misleading and invidious.

c. You are required to strictly maintain the secrecy of and ensure that you do not divulge or communicate in any manner,
any information regarding your remuneration/terms of employment, to any other employee of the Company except to your
immediate superior/ Head of the HR, at any time during the period of your employment.

d. In the similar way, when deputed to work/interact at the client site, you are expected to maintain full confidentiality
regarding your salary packages, allowances or any other payments and are expected not to discuss or disclose the same to
any member of the client staff, in the interest of maintaining and promoting good and ethical functional business relations
with our clients.

10.Secrecy: In performing your duties, you may receive or be exposed to confidential and trade secret information and
documents of Birlasoft and its employees, customers/partners/ business associates.

You are required not to divulge any such information, either directly or indirectly at any time, in any form to any party not
authorized by the Management of Birlasoft or not privy to such information or documents.

All employees on joining are required to sign a confidentially cum nondisclosure agreement. In addition whenever you are
deputed to overseas offices, you would be required to sign the following agreements:

-Nonlmmigration Agreement (if applicable)

-Undertaking for Onsite Assignment and Knowledge Transfer

-Overseas Employment Agreement (if applicable)

11.Discovery/inventions: All the work programs, algorithms, procedures etc. including inventions or development during
your employment with us, in which you may have been associated, shall be the sole propriety of Birlasoft and the Company
shall be free to apply for any patents, copyrights in respect of the same. The Company shall also be free to sell, lease,
mortgage or use such patents or copyrights in any manner.

12.Assignment of work related rights: During the course of your employment with us, you will be assigned with various
types of work / tasks as per the business requirements of the organization, including that of the customers and/or
stakeholders of Birlasoft.Your work/project assignment will be any Birlasoft location within or outside India, including client
locations, group companies, or a subsidiary or any other location as a representative of Birlasoft Limited or its group
companies. The nature of work assigned can be related to a project, process, service, function, practice, etc. as per the
business demand of the specific period. However, you shall not have any type of right, whatsoever, including that related to
the process, project, service, functional area, practice, business knowledge, etc. which you have obtained during the course
of your employment and/or assignment with Birlasoft and you agree and accept to assign all such rights to Birlasoft and/or
its customers, as the case may be, and you shall have no claim on any such rights.



13.Non-Solicitation:

13.1 In case, you are being deputed for an assignment at the client site whether overseas or within India,you will fulfill the
full term of deputation and duration of the assignment at the client site on behalf of Birlasoft and/or its client. You will also
not solicit any employment from the client, whether directly or indirectly, as an employee or an independent consultant,
contractor, director or in any other capacity during the course of your deputation or within eighteen (18) months upon
completion of the assignment, without prior written permission from the head of HR of Birlasoft.

13.2 While employed with Birlasoft and for a period of eighteen (18) months from the termination of employment with the
Company, for any or no reason, directly or indirectly, whether as an employee, officer, director, consultant, independent
contractor, partner or otherwise; hire or assist others in hiring any employees, independent contractors, vendors or suppliers
of the Company, without the prior written permission from the Company, and you will not solicit or encourage any employee
or independent contractor to end his/her employment or relationship with the Company.

13.3 While employed with Birlasoft and for a period of eighteen (18) months from the termination of employment with the
Company, for any or no reason, directly or indirectly, whether as an employee, officer, director, consultant, independent
contractor, partner or otherwise solicit business from or be in contact with any customer(s) of the Company directly or
indirectly and/or a client to whom you were introduced directly or indirectly by the Company OR solicit or seek employment
with any customers of the Company or become employed by customers of the Company OR contract with, work for, provide
any services or goods whatsoever to, or be retained in any way by any customer of the Company, without prior written
permission from the management of Birlasoft.

The term customer, as used in above clauses, refers to any person, company, partnership or entity for whom you have
performed services at any time during your employment, or with whom you have had direct contact during the oneyear
period immediately prior to your termination.

14.0ther Employment/Profession: During the time you are employed with us you will work exclusively for us and shall not
engage, whether directly or indirectly, with any other person, firm, company or organization, whether with or without
remuneration, without the written permission of the Head of HR Function of the Company. Any action to the contrary would
render your services liable for termination notwithstanding any other conditions mentioned in this appointment letter.

15.Exams and Courses: In case you intend to take up any fulltime/parttime course while working with Birlasoft , which
requires your absence from or which may hamper your regular work, you are required to obtain written permission from HR
before doing so.

16.Specialized Training / Learning Opportunities and Obligations: If you are provided any specialized training in
Birlasoft Limited, including onthejob specialized training on technology, domain or process related areas, you will be
required to sign a bond with the Company that guarantees a certain length of your employment with Birlasoft, so that both
you and the organization benefits out of the investments.

17.0ther Trainings: The Company provides various training opportunities to you based on organizational priorities and/or
your role and/or developmental needs. You will be under obligation to attend all mandatory training and induction programs
such as but not limited to Secure Workplace/POSH, InfoSec, Physical Security, Code of Conduct & Ethics, IT Security,
Antibribery, etc., whether such programs are conducted classroom, elearning, Webex, workflow based or any such mode as
deemed appropriate and decided by the organization.

You are required to complete all such trainings ontime as and when provided by the management/your line managers. Non
participation in such trainings or failure to complete such trainings or pass post training tests will be considered as acts of
negligence and/or unfit to carry out such roles and responsibilities. Unawareness or nonparticipation shall not be
considered as a reason for nonadherence to any of the Company/client standards, policies, processes or laws of the land.

18.All joining related expense reimbursements/payments, including any joining/relocation related bonus or benefits, if paid,
will be treated as an advance and nullified at the end of one year from the date of joining. In the event you, if availed such a
reimbursement/benefit, separates from the Company within one year from their date of joining, the amounts paid/reimbursed
will be payable by you to the Company before your relieving date else it shall be recovered from you from your full & final
settlement.

19.Company provided assets: You may be provided with various type of company / client provided assets, access,
documents, etc. to enable you to fulfill the requirements of your project / assignment / role. Such assets are strictly intended
for the official purposes and shall be used only by you and never handed over to anyone under any circumstances, without
the prior written approval of Birlasoft management.



20.General Conduct, Rules & Regulations: You will be governed by the various rules, regulations and service conditions
that are in force or may be framed or amended by the Company from time to time. During the employment with the
Company you will also be governed by the Company's policies and rules regarding attendance, leave, disciplinary actions
policy, provident fund, gratuity and Group Medical Insurance Scheme and all other policies and procedures, which are in
place or which may be in place from time to time.

If at any time in the opinion of the Management, you were found guilty of dishonesty, negligence or indiscipline, or of
violation of any of the terms of this appointment letter or any of the policies of the Company, your services would stand
terminated without any notice period or compensation.

21.MisRepresentation: Your employment is subject to the correctness of all the information furnished by you at the time of
selection and joining. The Company conducts background verification of any or all of the information/documents furnished
by you and this can be done any time from the date of offer for employment or during the course of your employment.
During the course of your employment, if it is found that any material information furnished by you verbally or in writing, in
application form of interview or otherwise is suppressed, omitted, misquoted or wrongly given, the Company shall have the
right to terminate your appointment without any notice or compensation.

22.Release of Information: By accepting this offer and joining the Company, you authorize, without reservation, Birlasoft to
release any information related to my credentials, including but not limited to personal information, to any government
agencies, quasi government authorities or anyone with whom Birlasoft has business relationship (such as clients, auditors,
specific consultants, etc.) and with whom Birlasoft has formal services agreements, specific confidentiality agreement(s) and
/ or relevant agreement(s) in place. At any time during your association with the Company or postemployment with Birlasoft,
in case you have any disagreement or reservation about the content of this clause, you shall be informing us in writing.

23.Undertaking on noncriminality: This offer for employment is extended to you in good faith on your assurance during
the course of our discussions that you are not facing any criminal charges in India or outside and/or you are not convicted
for any criminal offences by a Court of Law anywhere in the world. You also undertake and confirm that you are not a
member of any banned organization(s) and/or not associated with in any manner with any organization(s) or association
which are engaged in activities detrimental to any government, nation, society or community. You will also be under
obligation to notify us in writing details of all the ongoing criminal cases against you or filed by you (whether singly or jointly
or as a part of a group) prior to your joining us and if any such case is filed against you at any time during the course of your
employment with us, you will notify the HR department immediately in writing.

24 .Retirement: You shall automatically retire from service on the last working day of the month in which you attain the age
of 60 years, or earlier if you are physically or mentally incapacitated. The date of birth as recorded at the time of employment
with the Company on the basis of documents submitted shall be final for this purpose.

25.Retirals: Apart from your compensation and benefits you will also eligible for Gratuity on completion of five years of
continuous services with the Company, as per the Payment of Gratuity Act, 1972.

26.Address for Communication: All communication from your date of joining will be sent to your permanent
address/correspondence address and/or email ID mentioned by you in your CV/employment application form or updated by
you in the internal application of Birlasoft by you from time to time. You are required to intimate the management of any
change in your residential address/correspondence address/personal email ID, along with the contact phone numbers,
failing which any communication sent on your last recorded address shall be deemed to have been served on you.

27.Arbitration: All disputes arising out of or in connection with this Agreement shall be settled through mutual negotiation
failing which, shall be referred to arbitration in pursuance of the Arbitration and Conciliation Act, 1996 by a panel of three
arbitrators one appointed by each side and the third by the two arbitrators. The award rendered by the arbitrators shall be
final and binding upon both parties concerned. The place of arbitration shall be Pune. The language of the arbitration shall
be English. The cost of arbitration shall be initially borne equally by the parties. However, upon the award being given, the
prevailing Party shall be reimbursed all the costs incurred by it towards arbitration by the other Party.

28.Law and Jurisdiction: This appointment is subject to Indian Laws and all legal proceedings whatsoever shall be under
the exclusive jurisdiction of Courts of Maharashtra.



29.Validity : This offer for appointment is valid till the date of joining mentioned in this letter.
30.You are requested to report at 9:00am on the day of your joining.

Please read this letter carefully and should the terms and conditions be acceptable to you, sign the duplicate copy as a
token of your having understood and accepted these.

We welcome you to our pursuit of excellence and wish you a very rewarding and satisfying career with us.

Yours sincerely,
For and behalf of Birlasoft Limited.

Raihan Shahzada
Assistant Vice President Talent Acquisition

Declaration:

| Prajwal Dnyandeep Lonarey have read and understood the terms and conditions of my Letter of Offer for Appointment and
do hereby voluntarily agree and accept the same.

Signature of Candidate:
Name of Candidate: Prajwal Dnyandeep Lonarey
Applicant ID: 244893



ANNEXURE B

NAME: Prajwal Dnyandeep Lonarey
SALARY COMPENSATION w.e.f. DATE: March 24, 2021

Sr.No Salary Components Yearly Amount (INR)
1) Basic Salary 181,200.00
2) Monthly Bonus” 36,240.00
3) Basket of Allowance* 248,767.00
3A) HRA 9,060.00
3B) Additional / Special Allowance 239,707.00
4) Employer's contribution to Provident Fund 21,744.00
5) Fixed Compensation 487,951.00
6) Variable Performance Incentive** 55,000.00
7 Medical Insurance Premium 7,049.00
8) Total Target Compensation 550,000.00
9) Notional Provision for Statutory Gratuity*** 8,716.00
10) Cost to Company 558,716.00

AMonthly Bonus is a fixed bonus paid to employees monthly. It will accounts towards payment of bonus act (POBA)

*Basket of allowances consists of Special allowance and all other components like HRA, Leave Travel Allowance, Child
Education Allowance, Meal Allowance, Fuel & Maintenance Allowance, Driver's Salary, Professional Development
Allowance, National Pension Scheme and Telephone Reimbursement. Special allowance is residual amount after deducting
the amount to other allowances.

** Variable Performance incentive shown here is an indicative amount at 100% and actual payout may vary based on the
defined goals or score card's Business Unit performance / Individual Performance / Company Performance, as applicable.
This will be payable as per the Incentive Policy of the organization. The Frequency is also stated in the policy.

*** Gratuity will be payable on completion of five years of continuous services with the Company, as per the Payment of
Gratuity Act, 1972

For employees who are eligible for ESIC (Employees State Insurance Corporation), both Employer and Employee will
contribute the amounts as applicable as per the ESIC Act.

All the above remuneration including any variable pay will be subject to deduction at sources as per the income tax act.



ANNEXURE C

Basket of Allowances

House Rent Allowance

5% to 50% of Basic

Leave Travel Allowance

Maximum capping of 1,00,000 per annum

Child Education Allowance

1200 per Child per annum

Meal Allowance

1100 or 2200 per month

Car Fuel and Maintenance Allowance

21600 per annum for 1600 cc and below,
28,800 per annum for 1600 cc and above

Driver's Salary*

10,800 per annum

Professional Development Allowance

Maximum capping of 1,00,000 per annum

Telephone Reimbursement

18,000 per annum

National Pension Scheme

Minimum of 6015 per annum with a maximum limit of 10% of Basic

* Driver's Salary is applicable only to Grade 6A & above




ANNEXURE D

DOCUMENTS REQUIRED AT THE TIME OF JOINING

1.Educational and Technical Certifications

1.Copy of Standard X certificate and mark sheets.

2.Copy of Standard XIllI certificate and mark sheets.

3.Copy of Degree Certificate(s)Graduate and Post Graduate.

4.Copy of Mark Sheets of all years all Graduate/Post Graduate Programs.
5. Copy of any other Certifications/Course(s) attended.

2.Employment History

1.Copies of Appointment Letters (ALL previous employers).

2.Copies of Release and Experience Letters (ALL previous employers).

3.Copies of first and latest Salary Certificate/Slip (from last Employer).

3.Copy of Passport

4.Four passport size color photographs taken of US visa size 50mmX50mm with white
back ground.

5.Copy of permanent and present address proof.

6.Copy of Identity Proof.

7.Copy of PAN card and Aadhaar card.

8.Details/Documents of court cases, if any, pending against you.

All these documents must be self-attested.



ANNEXURE E

Details of the Induction program

®BIRLASOFT Limited
Invites you
For the Induction Program

Program Details
Day: March 24, 2021

Time: 09:00 AM to 06:00 PM
Venue: Building A, Plot no. EL207/1, TTC Industrial Area, Mahape, Navi Mumbai 400710, Maharashtra, India
Dress Code: Business Formals

* Refreshments will be provided on Day 1

On your arrival to the campus visit the security for guidance. After creation of the temporary employee card contact the
reception. Please wait until you are escorted to the Joining/Training room.

Joining Date: March 24, 2021

Venue: Building A, Plot no. EL207/1, TTC Industrial Area, Mahape, Navi Mumbai 400710, Maharashtra, India

Please bring a copy of this offer letter with you on the date of joining.

Please note that later, you will be invited for the second and final part of the induction program, which is the Corporate
Induction Program organized once a month.

For any further assistance, you can contact Meghana Joshi



ANNEXURE F

Relocation Benefit for Outstation Candidates

To facilitate relocation to your joining/reporting location in Birlasoft, you are entitled to the following relocation expenses:

1. Travel Expenses: Travel expenses for self Spouse max of 2 dependents. Dependents could be

children or dependent parents.

Grade | For Distance < 500 kms Distance >500 kms. (Air) | Train

4B Deluxe AC Bus/personal vehicle/ AC chair car/Three Tier AC Economy Class I/ 1 Alc

- Relocation Benefit is applicable for outstation candidates only (i.e. those relocating from a distance of >100 kms. from
the shortest route to Birlasoft Office).

- Mumbai-Pune-Mumbai Relocation: Those getting relocated from Mumbai to Pune or Pune to Mumbai will be eligible
for relocation expenses of one taxi (up to Innova / equivalent level). They should contact the Transport Desk of Birlasoft
Pune / Mumbai for doing the cab bookings. Where employees book their own taxi will be eligible for actual taxi expense
reimbursement on production of original taxi bills, upto 5,000/- which should have GST number of the taxi and GST

paid amount should be clearly mentioned.

2.Relocation of Household Items: The employees will be eligible for following expenses for relocation of household items:

Grade Distance 500 - 1000 kms Distance 1000-1500 kms Distance > 1500 kms
4B Up to 30,000 Up to 40,000 Up to 60,000

For locations with distance less than 500 Km

Grades 4B

Expense Limit Up to 20,000

- The distance mentioned is road distance by shortest logical route, where depending upon the route 10% variation is
possible in certain routes.

- Empaneled Vendors of the company should be used for transfer of household goods, wherever empaneled vendors
are available. Please write to TAOperations@birlasoft.com to get the list of empaneled vendors. If Vendors are not
available in your area, then you can use other available vendors and reimburse the amount.

- All type of relocation expenses would be reimbursed/paid based on production of actual bills.

- The relocation expense limit includes cost of transfer of vehicles, cost of reasonable freight and forwarding charges of
household goods and brokerage paid (if any) for renting an accommodation.

- The relocation related expenses have to be incurred and remain valid upto 90 days from the date of joining. All
expense claims have to be submitted within 15 days of incurring expense.

3.Accommodation: The Company would, on request, provide Guest House accommodation for outstation candidates (Self

Spouse 2 dependents) for an initial period of 10 calendar days,extendable to 5 more days subject to approvals from Delivery
Manager/Account Manager/Skip Supervisor (applicable for grades upto 6A).
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Date: December 12, 2018

Ms. Shweta Mainde

Sankalp Hostel,

Behind Kalasagar Collections
Chinchwad Goan.

Pune 411019

Employment Offer

DearShweta

Pursuant to the interview you had with us, we are pleased to offer you the position of
Functional Support *Associatebased on the personal discussions you had with the
Paysquare managemeifihe details of the offer are mentioned in the appointment
letter thatwill be signed by you and Paysquare representative. Pleasthabt@ur

appointmentetter wil be given to yoyostyour joiningthe organization

Your annual Cost to Company will sl,52,400(RupeesOneLakh Fifty Two

Thousand Four Hundrganly including your annual bonus

Please note the following:
1. You will be on probation for six months

2. You need to submit thehotocopies of thedocuments as mentioned below on

your day of joining.
a. Graduation/Post Graduation Certificates
b. Relieving Letter of previous organization
c. 2Copesof PAN CardandAddress Proof
d. Last 3 months pay slips
e. Birth Certificate/School leaving certificate
f. 4 Passport sized photographs

3. Please also brinthe following details of your ngvious organization along

with you on the day of your joining.
Date of Exit

PF No.

PF +Date of Joining
Previous member ID.

UAN ID

~pooow

Paysquare Consultancy Ltd.
G-Building, KunalPuram Commercial Complex, Old Pune-Mumbai Road, Dapodi, Pune 411 012
Bengaluru | Hyderabad | Mumbai | Pune | Mysore

Bank Accoum Details with IFSC CODE(Previous Organization)

T+ 91 20 46901100/ 01

WWW.paysquare.com



Annexure:

Particulars Monthly Annual

Basic 9,500 1,14,000
HRA 1,269 15,224
Bonus 791 9,496
Gross Salary (A) 11,560 1,38,720

Employer Contribution (B)

Employer Contribution of PF 1,140 13,680
Cost to Company (A+B) 12,700 1,52,400

If you accept this offer, please sign the duplicate copy of this letter and send it back to
us immediately informing us of your joining date. Should you have any questions
regarding any madt, please feel free to get in touch with the undersigned.

We look forward to having you on board.

Sincerely,

Sanhita Kanade
Manager HR

CONFIRMATION

| confirm that | have accepted the terms and conditions explained to me ahdithat
join Paysgare latesby Decembed7, 2018.

Signature Date:

Paysquare Consultancy Ltd. T +91 20 46901100/ 01
G-Building, KunalPuram Commercial Complex, Old Pune-Mumbai Road, Dapodi, Pune 411 012
Bengaluru | Hyderabad | Mumbai | Pune | Mysore Www.paysquare.com











































































Mar 15, 2021

TO WHOMSOEVER IT MAY CONCERN

This is to certify that SOYAL SHEIKH with employee ID-NPR1202 is working with Max Life
Insurance Co. Ltd. since 10-Feb-2021. His current designation as per records is Associate
Sales Manager - Liabilities Sales.

Thanking you,

Regards,

For Max Life Insurance Co. Ltd

Name: V C Satish
Assistant Vice President - Human Resources

(Authorized Signatory)

NOTE: This letter is being issued as an Employment Proof for House Rent Agreement.
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13 February 2020
Sharad Pralhad Ingle,
Akola.

SUB: OFFER LETTER

Dear Sharad Pralhad Ingle,

This has reference to your application and the subsequent interview you had with us. Please note that based on
our discussion we are pleased to offer you the post of Territory Manager in Pharma Division based out of
Akola HQ on mutually agreed terms. You have been offered an annual CTC of INR. 250000/- (Refer Annexure A
for CTC break-up)

This is an offer letter and the formal appointment letter will be issued to you at the time of joining.
This offer is valid in your acceptance and joiningby to 14 February 2020
Wishing you along and fruitful association with us.

For EMCURE PHARMACEUTICALS LTD.

Vaibhav Ranaware
AUTHORIZED SIGNATORY

HUMAN RESOURCES



Annexure A

Name Sharad Pralhad Ingle
Designation Territory Manager
Head Quarter |Akola

SALARY COMPUTATION
Components Per Annum Per Month
Basic 180000 15000
HRA 9000 750
Education Allow ance 324 27
Monthly Gross 189324 15777
LTA 3000 250
Bonus 27418 2285
Other Benefits 30418 2535
Provident Fund 21600 1800
Gratuity 8658 721
Retirement Benefits 30258 2522
Fixed CTC 250000 20833
Total CTC 250000 20833

1 Provident Fund & Gratuity is as per the prevailing laws applicable to you.

2 Ex-Gratia (if applicable) will be calculated commencing from date of joining onwards till closer of the FY. At the
time of disbursement employee should be "Active” on Payroll.

3 All Payments are subject to the provision of Income Tax Act.

4 In addition to the above, your family (Self + Spouse + First 2 children upto age of 25yrs) is also covered for
mediclaim policy.

5.You are also entitled for Emcure GPA (group personal accident policy) which has 24-hour coverage.
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BULYDWH &RQILGHQWLDO *HQSDFW 3URSULH

WK

HF

S5RKLW 6 6RODQNH
+\GHUDEDG

'"HDU 5RKLW

'H

6XE $SSRLQWPHQW /HWWHU

DUH SOHDVHG WR RIIHU \RX DQ DSSRLQWPHQHD G LIVK RFAD QTFX\Q CHAL BV BMW /WG~ |

IROORZLQJ WHUPV DQG FRQGLWLRQV

7(5

x

xX X X X

06 $1' &21',7,216

<RXU &RVW WR WKH &RPSD®\ &7& SHWDEHXP 7KH FRPSRQHQWYV RI \RXU VDODU\
LQ $QQH[XUH ,, DQG ZRXOG EH JRYHUQHG E\ &RPSDQ\ SROLFLHV DV DPHQGHG IUF

,Q DGGLWLRQ WR WKH VDODU\ FRPSRQHQWY LQGLFDWHG LQ $QQH[XUH ,, \RX VI
DV SHU DSSOLFDEOH &RPSDQ\ 3ROLFLHV UXOHV GXULQJ \RXU WHQXUH ZLWK *H

OHGLFDO LQVXUDQFH FRYHULQJ KRVSUWDOL]DWDRR HHEBHRX HDQRBI XXS WHR WK UHH
\RXU GHSHQGHQWYV GHILQHG DV SHU &RPSDQ\ PHGLFDO LQVXUDQFH VFKHPH
2Q0\ VSRXVH DQG FKLOGUHQ FDQ EH FRYHUHG DV GHSHQGHQWYV

3HUVRQDO $FFLGHQW ,QBXUDQFHIRU B8 WPRDQHQW 7HPSRUDU\ 'LVDEOHG
*URXS 7HUP /LIH ,QVXUDRFH FRYHU RI

$GGLWLRQDO /LIH ,QVX3UDQFHDRBBUWIRI (PSOR\HH 'HSRVLW OLQNHG ,QVXUDQ

<RX ZLOO DOVR EH UHLPEXUVHG EXVLQHVV UHODWHG H[SHQVHV LQFXUUHG LQ DI
DSSOLFDEOH IURP WLPH WR WLPH 7KH VSHFLILF DPRXQWV IRU WKHVH H[SHQVH)
\RXU GXWLHYVY DQG ZLOO EH FRQYH\HG WR \RX DW WKH WLPH RI DFFHSWLQJ WKL\

<RXU LQLWLDO SODFH RI ZRBRHYIOW ERXY\GHUBEPIY DUH WUDQVIHUDEOH DQG \I
DIWHU UHDVRQDEOH QRWLFH WR DQ\ ORFDWLRQ LQ ,QGLRLROW REUWDG @KIHHWH\ RKX
ZLOO EH JRYHUQHG E\ WKH UXOHV UHJXODWLRQV DQG FRQGLWLRQV RI VHUYLFH

$vV D SUHFRQGLWLRQ WR HPSOR\PHQW ZLWK WKH &RPSDQ\ LW LV PDQGDWRU\ IR
6NLOOV 5HJLVWU\ GHYHORSHG E\ 1$66&20 DQG IXUQLVK SURRI RI UHJLVWUDWLRC
ZLWK WKH 1DWLRQDO 6NLOOV 5HJLVWU\ HQDEOHVY WKH &RPSDQ\ WR DVVHVV \RXL
DFDGHPLF DQG FDUHHU LQIRUPDWLRQ 7KH UHJLVWUDWLRQ DOVR VHFXUHV \RXU
DV ZHOO DV RIIHUV LQFUHDVHG VHFEXULW\ IRU WKH &RPSDQ\

7KH &RPSDQ\ ZLOO EH ZRUNLQJ GD\V D ZHHN WZHQW\ IRXU KRXUV D GD\ <RX Z
H[FHSW ZKLOH WUDYHOOLQJ RQ EXVLQHVYV *+ DV DVVLIQHG WR \RX E\ \RXU VXSHU
:HHNO\ RIIV ZLOO EH JRYHUQHG DV SHU DSSOLFDEOH UHJXODWLRQV &RPSDQ\ S

<RX VKDOO EH UHTXLUHG WR SURYLGH WKH &RPSDQ\ DOO GRFXPHQWY DQG LQIRI
DSSRLQWPHQW OHWWHU

<RX ZLOO EH HQWLWOHG WR WZHQW\ ILYH ZRUNLQJ GD\V OHDYH SHU DQQXP VXE!
$FFXPXODWLRQ FDUU\ IRUZDUG RI OHDYH ZLOO EH JRYHUQHG DV SHU WKH H[LV

<RXU DSSRLQWPHQW KDV EHHQ GRQH DIWHU DQ H[WHQVLYH SURFHVV IRU DQ LPS
DQG H[SHULHQFH 7KLV DSSRLQWPHQW PD\ FRPH WR DQ HQG DW WKH LQVWDQFH
LQ ZULWLQJ IRU WKUHH PRQWKYV

<RXU UHOLHYLQJ IURP WKH VHUYLFHV RI WKH &RPSDQ\ ZRXOG EH FRQWLQJHQW )
FRPSOHWH QRWLFH SHULRG )DLOLQJ WR GR VR ZRXOG HQWLWOH WKH &RPSDQ\ \
WR DQ\ VKRUWIDOO LQ VHUYLQJ RI WKH IXO0 DQG FRPSOHWH QRWLFH SHULRG 7
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GDPDJHV ZLOO QRW IXUQLVK D UHOLHYLQJ OHWWHU LQ FDVH RI VKRUWIDOO LQ V
VLIJQHG RIl E\ WKH DSSURSULDWH SHUVRQ LQ WKH &RPSDQ\ ,Q H[FHSWLRQDO VL
ZDLYH RIl QRWLFH SHULRG DW LWV VROH GLVFUHWLRQ

*HQSDFW UHVHUYHV WKH ULJKW WR WHUPLQDWH \RXU HPSOR\PHQW ZLWKRXW QR
PLVFRQGXFW RU ZKHUH \RXU SHUIRUPDQFH KDV EHHQ IRXQG WR EH XQVDWLVIDF

$EVHQFH IRU D FRQWLQXRXV SHULRG RI HLJKW GD\V ZLWKRXW SULRU DSSURYDO
OHDYH WUDLQLQJ FDQ OHDG WR \RXU VHUYLFHV EHLQJ WHUPLQDWHG ZLWKRXW

<RX ZLOO DXWRPDWLFDOO\ UHWLUH RQ DWWDLQLQJ WKH DJH RI \HDUV

:KLOVW HPSOR\HG E\ WKH &RPSDQ\

X <RX ZLOO QRW EH SHUPLWWHG WR XQGHUWDNH DQ\ RWKHU IXO0O WLPH RU SDL
DFWLYLWLHV RI D FRPPHUFLDO QDWXUH ZLWKRXW SULRU ZULWWHQ DSSURYDC

X <RX ZLOO EH UHTXLUHG WR HIIHFWLYHO\ FDUU\ RXW DOO GXWLHY DQG UHVSR(¢
DQG RWKHUV DXWKRUL]JHG E\ WKH &RPSDQ\ WR DVVLJQ VXFK GXWLHYV DQG UH\
HYDOXDWLRQ ZLOO EH GRQH SHULRGLFDOO\ E\ \RXU VXSHUYLVRUV DV SHU WK

X ([FHSW LQ WKH RUGLQDU\ FRXUVH RI \RXU HPSOR\PHQW \RX VKDOO QRW GLY X¢
UHJDUGLQJ WKH DIIDLUV RU EXVLQHVY PDWWHUV RI WKH &RPSDQ\ RU LQIRUPL
ZULWWHQ DSSURYDO $00 LQIRUPDWLRQ WKDW FRPHV WR \RXU NQRZOHGJH E
&RPSDQ\ LV GHHPHG WR EH FRQILGHQWLDO DQG DQ\ EUHDFK WKHUHRI VKDOO
SROLFLHY DQG WUHDWHG LQ DFFRUGDQFH ZLWK FODXVH

X <RX FRQILUP WKDW WKHUH LV QR OLWLJDWLRQ FRQYLFWLRQ DJDLQVW \RX EH
FULPLQDO RIIHQFH RU RIITHQFHV LQYROYLQJ PRUDO WXUSLWXGH

X <RX FRQILUP WKDW \RX KDYH GLVFORVHG IXO0O\ DOO RI \RXU EXVLQHVV LQWHL
VLPLODU WR RU LQ FRQIOLFW ZLWK WKH EXVLQHVV HV RU DFWLYLWLHV RI W
ZKLFK WKHUH LV RU WKHUH PLJKW EH SHUFHLYHG D FRQIOLFW RI LQWHUHVW
UHODWLYHV $OVR \RX DJUHH WR GLVFORVH IXOO\ DQG LPPHGLDWHO\ WR WK
FLUFXPVWDQFHYV ZKLFK PD\ DULVH GXULQJ \RXU HPSOR\PHQW

X <RX ZLOO EH UHTXLUHG WR DSSO\ DQG PDLQWDLQ WKH KLIKHVW VWDQGDUGYV
\RXUVHOI LQIRUPHG DQG FRPSO\ ZLWK DOO &RPSDQ\ SROLFLHY DQG SURFHGX!|

X ,Q WKH HYHQW \RX UHVLJQ IURP WKH VHUYLFHV RI WKH FRPSDQ\ RU \RXU HP S
IRUDQ\ UHDVRQ ZKDWVRHYHU ZLWKLQ PRQWKY RI \RXU GDWH RI MRLQLQJ W
DOO UHORFDWLRQ DQG UHODWHG H[SHQVHVY QRWLFH SHULRG UHLPEXUVHPHQ
UHLPEXUVHG WR \RX E\ WKH &RPSDQ\

$Q\ YLRODWLRQ RI WKH DERYH PHQWLRQHG RU DQ\ RWKHU &RPSDQ\ SURFHGXUH\
&RPSDQ\fV GLVFLSOLQDU\ SROLF\ LQ IRUFH LQFOXGLQJ DQG XS WR WHUPLQDWL
DFFRXQW RI EUHDFK Rl GLVFLSOLQDU\ SROLF\ WKH &RPSDQ\ ZLOO QRW EH OLDE

8SRQ VHSDUDWLRQ IURP WKH &RPSDQ\ RQ DFFRXQW RI HLWKHU UHVLJQDWLRQ Rl
WKH &RPSDQ\ DOO WKH DVVHWY DQG SURSHUW\ LQFOXGLQJ DQ\ OHDVHG SURSHI
ILOHV ERRNV SDSHUV DQG PHPRV ZKHWKHU LQ KDUG RU VRIW FRS\ ZKLFK LV LQ

7KH &RPSDQ\ VKDOO DW LWV GLVFUHWLRQ FRQGXFW EDFNJURXQG UHIHUHQFH
VXEVWDQFH XVH DV SHU FRPSDQ\ SROLF\ DQG WKLV RIIHU LV FRQGLWLRQDO XSR
UHVXOWY RI VXFK EDFNJURXQG UHIHUHQFH FKHFNVY RU VFUHHQV IRU VXEVWDQ
WKH &RPSDQ\ PD\ LQ LWV VROH GLVFUHWLRQ UHYRNH WKLV RIIHU DW DQ\ WLPH

<RX DUH UHTXLUHG WR VXEPLW \RXU UHOLHYLQJ OHWWHU LQ RULJLQDO IURP \RX
GD\V RI \RXU MRLQLQJ WKH &RPSDQ\ IDLOLQJ ZKLFK \RXU HPSOR\PHQW ZLWK WKt
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ZLWKRXW SULRU QRWLFH

$Q\ DQG DOO GLVSXWHV DULVLQJ LQ FRQQHFWLRQ ZLWK WKH DSSRLQWPHQW OH\
ZKLFK VKDOO EH FRQGXFWHG LQ DFFRUGDQFH ZLWK WKH $UELWUDWLRQ DQG &
DFFRUGDQFH ZLWK WKH $UELWUDWLRQ DQG &RPSDEVRK H YGHOBEER B/WHKH $UELWU
ODQJXDJH VKDOO EH (QJOLVK <RX DJUHH WR VXEPLW \RXUVHO'IHWRLWKH H[FOXVL

$00 WHUPV DQG FRQGLWLRQV ZLOO EH JRYHUQHG E\ WKH &RPSDQ\fV SROLFLHV
PD\ LQ LWV VROH GLVFUHWLRQ DV LW GHHPV ILW UHYRNH RU FKDQJH VXFK 3ROLI

7KH WHUPV RI WKLV RIITHU VKDOO EH NHSW VWULFWO\ FRQILGHQWLDO <RX VKDOO
JLYH HIIHFW WR WKLV RIIHU

<RXU DVVLIQPHQWV{-D @AIIHFWLYH

.LQGO\ VLIJQ DQG UHWXUQ D FRS\ RI WKLV OHWWHU 3O0OHDVH LQLWLDO HDFK SDJH
KHUHLQ ODWHVW E\ GD\V RI WKH LVVXDQFH RI WKH OHWWHU HOVH WKLV RIITHU VW

‘H ZHOFRPH \RX DQG ZLVK \RX HYHU\ VXFFHVV LQ \RXU FDUHHU ZLWK *HQSDFW

:DUP UHJDUGYV

J)RU *HQSDFW ,QGLD 3YW /WG $FFHSWHG DQG $JUHHG

S5RKLW 6 6RODQNH

6DUDEMLW .DXU /HDG $VVRFLDWH

6U O0DQI4+5
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/ILVWHG EHORZ DUH WKH GRFXPHQWY WKDW \RX QHHG WR IXUQLVK LQ 3KRWRF
ZLOO QRW KDSSHQ ZLWKRXW WKHVH GRFXPHQWYV

D $SSRLQWPHQWFFMHWSWHIG DQG VLIJQHG E\ \RX 2ULJLQDO *(13$&7 RIIHU OH

E 'DWH 21 %LUWRIZURRWKH IROORZLQJ %LUWK &HUWLILFDWH &ODVV %RC
3DVVSRUW 3DQ &DUG 'ULYLQJ OLFHQVH

F 3KRWR 21( Rl WKH IROORZLQJ 9RWHUV ," 'ULYLQJ OLFHQVH 3KRWR &UHG
5DWLRQ &DUG 3%$1 FDUG RU ;,, %RDUG KDOO WLFNHW &ODVV ;,, KDOO WL
WKRVH FDQGLGDWHY MRLQLQJ VWUDLJKW DIWHU VFKRRO DQG GRQfW KDY

G $GGUHVV SURMI WKH IROORZLQJ 3DVVSRUW 9RWHUV ,' (OHFWULFLW\ EL
3DUHQWY :DWHU %LOO ODWHVW RI 6HOI RU 3DUHQWYV %DQN 6WDWHPHOC
7THOHSKRQH ODQGOLQH ELOO /DWHVW RI VHOI RU 3DUHQWY RU &XUUHQV
DV OHVVHH RU FR OHVVHH

7KH VDPH GRFXPHQW PD\ EH XVHG DV SURRI IRU PRUH WKDQ RQH RI WKH DERYH L

,Q DGGLWLRQ WR WKH GRFXPHQWY PHQWLRQHG DERYH \RX DUH UHTXHVWHG W
LQIRUPDWLRQ 30OHDVH HQVXUH WKDW WKHVH GRFXPHQWY DQG LQIRUPDWLRC

GDWH RI MRLQLQJ

'REXPHQWYV

8SGDWHG 5HVXPH

$FDGHPLFV ORVW UHFHQW DQG +LJKHVW 4XDOLILFDWLRQ FHUWLILFDWHYV
BURIHVVLRQDO 5HOLHYLQJ /HWWHU IURP SUHYLRXVY HPSOR\HU ODVW HPSOR
/DVW 3D\ VOLS GUDZQ

1IDWLRQDOLW\ 3URRI 9RWHUV LG 3DVVSRUW 'ULYLQJ OLFHQVH RU DQ\ JRY
LQGLFDWLQJ QDWLRQDOLW\

UHFHQW 3DVVSRUW VL]H 3KRWRJUDSKV

,Q UHIHUHQFH WR 1DWLRQDO 6NLOOV 5HJLVWU\ FODXVH SOHDVH WU\ DQG U
7277 QDWLRQDOVNLOOVUHJLVWU\ FRP DQG FDUU\ D SULQWRXW RI WKH UHJL\
,QIRUPDWLRQ

1DPHV DQG 'DWH RI %LUWK RI )DPLO\ PHPEHUV \RX ZRXOG ZDQW WR PHQV
BURYLGHQW )XQG 6FKHPH

.l DOUHDG\ D PHPEHU RI D SURYLGHQW IXQG 3) VFKHPH ZLWK SUHYLRXYV
., (PSOR\HUYV QDPH
., 'DWH RI MRLQLQJ DQG OHDYLQJ VHUYLFH ZLWK WKHP
3HUYLRXV 3) DFFRXQW QR

1DWLRQDO 6RFLDO 6HFXULW\ QR 1661 LI DOORFDWHG %

el sibih o Shibes T a e v
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&203(16%7.,21 '(7%
1DPH 5RKLW 6RODQNH
%DQG v 8
'"HVLJQDWLRQ /HDG $VVRFLDWH
IRFDWLRQ "WEP }v

&RPSRQHQWYV $PRXQW SHU DQQXP

%DVLF 15
&RPSDQ\ &RQWULEXWLRQ W 15
3) :

&RQYH\DQFH 15
+RXVLQJ 5HQW $OORZDQFH 15
$GGLWLRQDO $OORZDQFH 15

JL[IHG 3D\ 15

$QQXDO 7DUJHW 3HUIRUP

D FH 2R XV
1’5 N

,15
,15

7RWDO (DUQLQJ 3RWHQWLD!

*UDWXLW\

7KH $QQXDO 7DUJHW 3HUIRUPDQFH %RQXV UHIOHFWV WKH ERQXV SD\RXW DVVXPL
SD\RXW PD\ YDU\ EDVHG RQ \RXU DQG WKH FRPSDQ\ V SHUIRUPDQFH $V SHU WKH
ODQDJHPHQW 6\VWHP HPSOR\HHV ZKR DUH UDWHG DV /HDVW (IIHFWLYH DUH QR\
LQ ODUFK IRU WKH SUHFHGLQJ FDOHQGDU \HDU -DQXDU\ 'HFHPEHU DQG LV SUR
SRVW VW $XJIJXVW ERQXV SD\RXW LV SURFHVVHG ZLWK WKH QH[W ERQXV F\FOH |

7KH DJJUHJDWH RI DOO ERQXV SD\RXWV SDLG WR \RX GXULQJ DQ DFFRXQWLQJ \H
$3% 9,& LI DQ\ DQG RWKHU ERQXV SD\RXWV LI DQ\ VKDOO EH LQ OLHX RI SUT
VXFK DFFRXQWLQJ \HDU XQGHU 6HFWLRQ $ RI 3vKH 3D\PHYWLRDERQ XV $FW

,Q WKH HYHQW WKDW WKH 3%$ LV DSSOLFDEOH WR \RX DQG WKH DJJUHJDWH RI $:
PDGH WR \RX GXULQJ WKH \HDU LV OHVV WKDQ WKH VWLSXODWHG SD\RXW PHQWL
*HQSDFW ZLOO SD\ \RX WKH GLIIHUHQFH DW D ODWHU GDWH <RX DUH QRW HQWL\
PHQWLRQHG DERYH HLWKHU XQGHU DSSOLFDEOH ODZV RU DV SHU \RXU HPSOR\P
WR \RX ZLOO EH DIWHU GHGXFWLRQ RI DSSOLFDEOH WD[HV

B A TSt R PO
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*HQSDFW UHYLHZV LWV FRPSHQVDWLRQ VWUXFWXUH DQG SROLFLHV IURP WLPH W
RITHUHG WR \RX LQ WKLV OHWWHU DUH VXEMHFW WR FKDQJH DQG WKH VDPH ZLOC
ODWHU GDWH ZKHQ VXFK FKDQJH EHFRPHV DSSOLFDEOH

$Q\ HPSOR\HH GHGXFWLRQ ZLOO EH JRYHUQHG E\ SUHYDOHQW FRPSDQ\ S
WR FKDQJH HJ (PSOR\HH FRQWULEXWLRQ WR 3)

BBBBBBBBBBBBBBBBBBBBBBEI '"HFHPEHU
&DQGLGDWH 1DPH 'DWH
BBBBBBBBBBBBBBBBBBBBBBEI BBBBBBBBBBBBBBBBBBBBBBE
&DQGLGDWH 6LJQDWXUH +5 6LIOEC
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BULYDWH &RQILGHQWLDO

*HQSDFW 3URSULHWDU\
-DQ

'HDU 5RKLW 6 VRODQNH

7KLV LV ZLWK UHIHUHQFH WR RXU OHMQNVHU: R IDSHSKROEDPHG W R EWBG WKH
FRVW Rl \RXU UHORFDWLRQ H[SHQVHV LQFOXGLQJ DQ\ PRYHPHQW RI
JXHVWKRXVH VWD\ FKDUJHV WR IDFLDVMNDWR VRE&HWPIREMHEPHQW [URP

7KH DERYH PHOQWLRQHG H[SHQVHY ZLOO EHFRPH SD\DEOH IRUWKZLWK WR
DQ\ RI WKH IROORZLQJ HYHQWYV

X <RXU UHVLJQDWLRQ RU OHDYLQJ WKH VHUYLFH RI &RPSDQ\ EHIRUH |
IURP \RXU GDWH RI MRLQLQJ WKH &RPSDQ\

X 7THUPLQDWLRQ RI \RXU VHUYLFHVY GXH WR DQ\ EUHDFK RI VHUYLFH W
LQWHJULW\ SROLF\

x $Q\ RWKHU FRQGXFW GXH WR ZKLFK \RX DUH DVNHG WR OHDYH WKH \

$00 GLVSXWHV RU GLIIHUHQFHYVY ZKDWVRHYHU DULVLQJ EHWZHHQ WKH

FRQVWUXFWLRQ PHDQLQJ DQG RSHUDWLRQ RU HIIHFW RI WKLV GRFXPHC
UHIHUUHG WR VROH $UELWUDWLRQ RI *HQHUDO &RXQVHO RI &RPSDQ\ RU

E\ KLP DQG WKH DZDUG PDGH LQ SXUVXDQFH WKHUHRI VKDOO EH ELQGL
$UELWUDWLRQ VKDOO EH JRYHUQHG DV SHU WKH WHUPV RI WKH $UELWUD
PRGLILFDWLRQ RU UHHQDFWPHQW WKHUHWR

B3OHDVH VLJQ D FRS\ RI WKLY DJUHHPHQW DV D WRNHQ RI \RXU DFFHSWDQ

'LVKLQJ \RX WKH YHU\ EHVW

JRU *HQSDFW ,QGLD 3YW /WG $FFHSWHG DQG $JUHHG

5RKLW 6 6RODQNH
6DUDEMLW .DXU /HDG $VVRFLDWH
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5HORFDWLRQ '"HWDLOV

JWHPV (QWLWOHPHQWY %DQG

ORGH 21 7UDYHO (FRQRP\ FODVV $LUIDUH DORQJ ZLWK \RXU V
DQG FKLOGUHQ

$FFRPPRGDWLRQ &RPSDQ\ SURYLGHG DFFRPPRGDWLRQ IRU
PD[LPXP RI GD\V RU 2ZQ VWD\ DUUDQJHPH

7\SH Rl $FFRPPRGDWLRQ '‘RXEOH 2FFXSDQF\

DV SHU FRPSDQ\ DSSURYHG FDWHJRU\ RI +R
*XHVWKRXVH
'HSHQGHQW & 6SRXVH DQG &KLOGUHQ
'XUDWLRQ OD[LPXP RI GD\V
3HU 'LHP ZKHQ XVLQJ FRPSDQ%BRBEBYDGEIGRYLGHG DFFRPPRGDWLRQ
JXHVW KRXVH LQFOXGHV IRRG WUDQVSRUW
ODXQGU\ SKRQH FDOOV HWF |,15 SHU GD\ IRU (PSOR\HH DQG ,15
SHU GD\ SHU GHSHQGHQW

2ZQ VWD\ DUUDQJHPHQW

,15 SHU GD\ XS WR D PD|[LPXP RI
GD\V
ORYHPHQW RI +RXVHKROG *RRAGWDQVSRUW &KDUJHV XS WR |15
3DFNLQJ &KDUJHV XS WR ,15 ,QVXUDQI

DV DSSOLFDEOH RQ GHSUHFLDWHG GHFODUF
JRRGV 6HUYLFH 7D[ DV DSSOLFDEOH
&DU ORYHPHQW 7ZR ZKHHOHU7UDQVSRUW &KDUJHV XS&DR ,15
IDFLQJ &KDUJHV XS WR ,15 ,QVXUDQFH
DSSOLFDEOH 6HUYLFH 7D[ DV DSSOLFDEOH
9HKLFOH 5HILVWUDWLRQ DQGXZRDGEWXDO 6 SHR RQH YHKLFOH DV SHU OR
ORFDO VWYV QRUPYV

,PSRUWDOW ,OIRUPDWLRQ

X ORYHPHQW RI +RXVHKR@GSFRRAMWOV RU XS WR WKH UDWHV GHILQHG DI
LV OHVV

Xx ORYHPHQW RI YR@LFPOMXDOV RU XS WR WKH UDWHV GHILQHG DERYH
SHLPEXUVHPHQW DOORZHG XS WR RQH YHKLFOH L H HLWKHU D FDU
RU D WZR ZKHHOHU

Xx ORYHPHQW RI +RXVHKROG *PREH SDY® W&HD tHQ W L IOHPRMD WEH
FOXEEHG WRJHWKHU 7KHUHIRUH YHQGRU LQYRLFH PXVW KDYH WKL\

X *XHVW KRXVH DFFRPPRGDWRRQRO RHD ¥ H HAERUEWSK RUKIH GDWH RI \RXU
DUULYDO VR WKDW WKH DFFRPPRGDWLRQ FDQ EH DUUDQJHG DFFRUG

X $00 WKH UHORFDWLRQ H[SH@MHWUKGY EH\ WK HOHDIGZ VAWM @& WR EH
VXEPLWWHG IRU UHLPEXUVHPHQW DORQJ ZLWK UHOHYDQW VXSSRUYV
30HDVH HQVXUH \RX KDYH DOO \RXU ELOOV ERDUGLQJ SDVVHV ZLWK
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$00 WKH UHORFDWLRQ H[SHQMHWUKDYH\ WK HODHISZ WWOW® WR EH
VXEPLWWHG IRU UHLPEXUVHPHQW DORQJ ZLWK UHOHYDQW VXSSRUYV
B3OHDVH HQVXUH \RX KDYH DOO \RXU ELOOV ERDUGLQJ SDVVHV ZLWK
1HZ +LUH ZKR LV PRYLQJ EDFN WR KLV KRPHWRZQQRWWODFH RI SHU
HOWLWOHG WR &RPSDQ\ SURYLGHG DFFRPPRGDWLRQ DQG 3HU 'LHP
1HZ -RLQHH VKRXOG HQVXUH WKDW WKH YHQGRU LQYRLFH KDV WKH
IRU UHLPEXUVHPHQW

7TRWDO 9ROXPH RI *RRGV

&DU ORGHO

%UHDN XS RI 7UDQVSRUW &KDUJHV DQG 3DFNLQJ &DU /DFLQJ &
7KH FRVW RI UHOFRFFRDWURRERNVWKH (PSOR\HH LI KH OHDYHV WKH &R
ZLWKLQ P RQR\PKW KH SHORFDWLRQ 'DWH
7KH DERYH PHQWLRQHG OLPLWY DUH WKH TRXRWBDX\PL RQ W IXW B HW W®I\S VE
YHQGRU LV KLIJIKHU WKDQ WKHVH OLPLWV ZKLFK FRXOG EH GXH WEF
YROXPH RI JRRGV HWF (PSOR\HH 1HZ -RLQHH KDV WR EHDU \
LUUHVSHFWLYH ZKHWKHU LW LV D *HQSDFW HPSDQHOHG YHQGRU RU
$00 FODLPV PXVILVEKLYHWRRHEKORFDWLRQ 'DWH $Q\ FODLP VHWW
UHTXHVW DIWHU PROWKY LV QRW UHLPEXUVDEOH

JRU *HQSDFW ,QGLD 3YW /WG $FFHSWHG DQG $JUHHG

5RKLW 6 6RODQNH
/HDG $VVRFLDWH

6DUDEMLW .DXU
6U O0DQI4+5
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Appointment Letter

Ref: HR / 202@1/EC00221 DATE: 8" Jan 2020
To,
Miss. Aishwarya Diliprao Deshmukh

FlatNo. 12®, aditya Vivaaz buildinBCCOE &College Road RavePune
SUB: APPOINTMEMNETTER.

DearAishwarya Deshmukh

This has reference to your application for employment and subsequent interview, the
Management is pleased to appoint youBalesforceDeveloperfrom 8" Jan 2020

Your gross fixed annual compensation willR&e2, 40,000.00- (TwoLacForty Thousand
Rupeeonly)

The prorated salary will be paid on a monthly basis subject to income tax and other statutory
deductions.

We welcome you to this organization and trust we will have a long and mutually rewarding
association

Please communicate your acceptance of this appointment by signing a copy of this letter and
returning it to us. We wish you all the very best in your career with us, and we are confident
that you will continue to build on the good work you have started.

Aishwarya Deshmukh Date-8" Jan 2020

Following are the terms and conditions that refer to our offer of employmentou for the
position SalesforceDeveloper
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GENERAL TERMS AND CONDITIONS OF EMPLOYMENT

1) Base LocationYour base location shall be Pune. However, during your employment with
the Company, you may be posted /transferred to any of the offices/ projetitsgions/
departments/units/clients of the Company at any other location in India or abroad on
the terms and conditions as applicable for you.

2) Salary & Taxesyou will be entitled for a CTCR§.2, 40,000.00- (TwoLacForty
Thousandnly) on an annuabasis Performance Linked incentive equally distributed
yearly, less all required deductions viz., tax on salarywigemt fund contribution,
professional tax and any other amounts as required by law to be deducted or as per the
policies of the Ample $ech systems. Please refer Annexure Il for detailed outline of
your CTC structure wherein you may find the eligibility for different heads for you as
specified Payments will be made directly to your bank account pursuant to our direct
payroll deposit pla. However, the structure of your compensation plan may be altered/
changed from time to time in line with the company's policies, practices and change in
the tax laws and rules.

Your compensation package is unique to you and you are always expectedrtain

the confidentiality of the same during your employment and thereafter. Any discussion
or disclosure of your compensation with anybody other than your Business Head or HR
will be considered as breach of agreement by you.

3) Probation/Confirmation: YaJ'll be under probation for a period @ine monthfrom date
of your joining. Thereafter, based on your performance, management reserves the right
to extend the probation period or confirm the services. Unless services are confirmed in
writing, you will cotinue to be on probation.

4) Increments and promotionsYour increments and future prospects in the Company shall
entirely depend on your efficiency, hard work, regular attendance, punctuality, sincerity,
good conduct, Company's performance and such othlmvant factors as adjudged by
the management.

Employee's performance is reviewed periodically depending upon various factors
including industry trend, company's performance, market situation and other related
Factors. Any action arising out of this revievgolely at the discretion of the
Management.
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5) Agreement:You may be required to sign necessary agreements including but not limited
to confidentiality, noncompete, service agreement, if applicable.atith the Company
or with clients of the company vém you work for them and as and when required and
complete various formalities as per the agreements signed at the time of joining and
during the tenure with the company in order to secure the interests of
the Company or its clients and also to ensurerygerformance and adherence to all
terms, conditions, rules and regulations of the Company.

6) Medical FitnessYour employment is subject to you being declared medically fit by the
certified medical practitioner. The Management has the right to get you cadigli
examined by any certified medical practitioner during the period of your service. In case
you are found medically unfit to continue with the job, you will lose your lien on the job.

7) Termination/Separation Your employment with the Company can be s either by
the Company or by you as per below:

a) Notice Period

i.  During the probation period your employment can be terminated by the
company without any notice and without any obligation to assign a reason. If
you wish to terminate this employmentyoun@ Z A 8§} P]JA ii Ce[ AE]S3S
notice.

ii.  Upon confirmation of services employment services can be terminated by giving
30 days written notice by either side.
If you wish to terminate this employment by resignation/notice then company at
its sole discretiomay decide to waive the required notice period from you
without any obligation to pay salary in lieu of full/ remaining notice period or
permit you for payment of salary with applicable taxes in lieu of full/remaining
notice period or permit you for leaviealance adjustment against notice period
with applicable taxes and accordingly relieve you prior to completion of the
stipulated notice period of 25 days as applicable. Also an employee is not eligible
for any leaves to his/her credit during the notice et & if an employee is
allowed to go on leave during this period, then the notice period will be
extended by those days.
In case you leave the company without giving notice or completing the notice
period, the company shall have the right to recover salary with applicable taxes
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in lieu of notice period from the amount due to you or otherwise and treat you
as absconding andike necessary legal action accordingly.

iii.  Your services are liable to be terminated forthwith without any notice or salary
or any compensation in lieu thereof if you breach any of the terms and
conditions of your employment or the confidentiality & neompete
agreement, service agreement or any other agreement as signed by you during
the course of employment.

On termination of your employment for any reasons, you or your legal heirs, as
the case may be shall comply with the Company's termination procedsigss,

all related documents and return all Company's properties. The company
reserves the right to keep your settlement / separation on hold and treat you as
absconding in case you do not pay for the said notice payment.

8) Working Hours:You will be governm by the normal working hours as applicable to your
role in the company. You may be required to work in shifts and/or in extended working
hours, as permitted by law, if required as per business needs. This is subjected to
change from time to time as per magement discretion.

9) Notice Period BuyOut: If Company specifically requests you to join its services forthwith,
the following stipulations are applicable for Reimbursement of Notice Period Pay:

™ The claim should be submitted after completion of one mooitiservice with the
company from the date of your joining.

™ Mode of payment towards the balance/full amount for the final settlement if any; needs
to be made either by DD or by Cheque.

™ | eave encashment adjusted against notice period in final settleménibevpaid for
earned/privileged leaves only.

™ The amount payable will be recoverable along with the Full & Final Settlement in case
you leave the services of the company before completion of twelve months from the
date of your joining.

Following documets will be required in original for claiming the Notice period bgut:

™ Written communication/written approval from Ample Softech systems HR team.
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™ Details of Full & Final settlement on your previous company's letterhead official
document in ORIGINAL dulitested by the previous employer.
In case of balance/full amount payment for final settlement; Photostat copy of DD &
receipt of the same from the previous employer or photo copy of cheque& bank
statement reflecting the cheque clearance.

10) Employment Veriication: It is understood that this employment is being offered to you
on the basis of the particulars submitted by you with the Company at the time of
recruitment & selection process. The company reserves the right to do employment
verification, backgroua verification and such other standard checks to verify the
credentials as submitted by you. However, if at any time it should emerge
that the furnished by you are false/incorrect or if any material or relevant information
has been suppressed or conceatads appointment will be considered ineffective and
irregular and would be liable to be terminated by the management forthwith without
notice. This will be without prejudice to the right of the management to take disciplinary
and legal action against ydar the same.

11) Retirement: As per the policy of the company you will be compulsorily retired from
service on attaining the age of 60 years & will be eligible for retirement benefits as per
policy of the company.

12) Employment Law and Normg&:his appointment letter shall be governed and construed
in accordance with the laws of India. It is agreed that any dispute of whatsoever nature
between you and management will be subject to exclusive jurisdiction of courts of Pune
whether they be civil aurts, labor courts, industrial tribunals or any other courts or
authority of whatsoever nature.

13) Rules and Regulations:
™ Your appointment will be governed by the policies, rules, regulations and
procedures of Ample Softech systems as applicable to youhenchanges
therein from time to time and you will be expected to abide by the same. During
%S S]}VISE ve( E 8§} vC 0] v8[* %0 | }& vC }( SZ P
Ample Softech or client you shall abide by the policy and the terms and
conditions as pplicable thereof.
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™ Maintain absolute integrity and devotion to duty and conduct yourself in a
manner conducive to the best interest, credit and prestige of the company.

™ Any violation of these norms of behavior shall constitute misconduct for which
the canpany shall be entitled to take disciplinary action against you, as per the
Disciplinary Rules and applicable laws in this regard.

™ The management from time to time will assign your duties to you. in view of
your position and office, you must effectivetliligently and to the best of ability
perform all responsibilities and ensure results.

™ You shall not enter into any commitment or dealings on behalf of the Company
for which you have no express authority nor shall you alter or be a part to any
alterationto any principle or policy of the Company or exceed the authority or
discretion vested in you without the previous sanction of the Company or those
in authority over you.

™ While in the service of the company, you shall be governed by the terms of
service onditions, code of ethics/conduct, service manual and administrative
orders of the Company which are existing, and/or to be introduced and enforced
from time to time. Timely compliance of all applicable statutes, rules,
regulations, procedures of Centraleiie Governments, Sertsovernment,
autonomous/ appropriate authorities/ bodies & institutions that
may be required by your position at any given point of time solely lies with you.

™ You shall be responsible for the safe keeping and return, in good camditid
order, of all the properties of the Company, which may be in your custody, care
or charge. For the loss of any property of the Company in your possession, the
Company shall have the right to assess on its own basis and
recover the damages of all glu materials from you and to take such other action
as it deems proper in the event of your failure to account for such material or
property to its satisfaction.

™ You shall throughout the period of employment with us, give and devote whole
of your time andattention exclusively to your duties to the company and you
shall not, without prior consent of the company, engage yourself, directly or
indirectly, in any trade, business, occupation, employment or service.

14) Non-Compete AgreementExcept on behalf of Apte Softech ; you can't work/render
services to the clients of the company or clients of company's clients as an
individual/employee/contractor/ through any other company/through an entity where
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you have substantial interest for commercial consideratiootbierwise during your
employment with Ample Softech systems & for a period of 12 months from the date of
leaving the services of the company.

15) Confidentiality & Data ProtectionCompany has performed and shall perform IT
Services including but not limited design, engineering, estimating, modeling, drafting
and/or related services ("Work") for its End Clients from time to time. Company will
consider assigning you to engage in portions of the Work and/or, under
the Agreements with its End Clients or oftvese. You will be granted access to or have
the opportunity to obtain Confidential Information and Personal Identifiable
Information of the Company and its End Clients, which the Company & its End Clients
wishes to keep it strictly Confidential & Secure.

The said Confidential Information or Personal Identifiable Information will be available
to you solely by reason of your fiduciary relationship with the Company under
Employment contract, you shall treat such Confidential Information and Personal
Identifiable Information Confidential, restricted & secure and shall not use, copy or
disclose to others during or subsequent to the performance of the Work (except as may
be necessary in the performance of the Work assigned to you).

Employee undertakes and agreés:

1. Hold and keep in strictest confidence any and all Confidential Information and Personal
Identifiable Information disclosed to him/her. Employee agrees not to use the
Confidential Information in any way, or to manufacture or test any product embodying
Confidential Information, except as agreed by the parties in writing specifically.

2. Take all steps reasonably necessary to protect the secrecy of the Confidential
Information and Personal Identifiable Information, and to prevent the Confidential
Information and Personal Identifiable information from falling into the public domain or
into the possession of unauthorized persons.

3. Promptly return to the Company any or all Confidential Information and Personal
Identifiable Information disclosed to it by the Cpany or destroy such Confidential
Information upon the request of the Company at any time or before Employee left the
company either on account of termination or on resignation.

4. Nothing herein shall be construed as granting to the employee any proprietgmg or
any license in respect of the Company or its End Clients Proprietary Information.
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All global rules and regulations, laws, procedures related to Confidentiality and Data
Protection shall apply to employee as it is as the same is applicable @aotimpany in
pursuant to Service Agreement entered with its End Clients. This obligation of
Confidentiality and Data Protection shall survive forever even after termination or your
resignation with the Company.

In the event, where you will obligated to disse any Confidential Information or
Personal Identifiable Information as a result of a court order or pursuant to
governmental action, then you shall immediately inform the Company within
reasonable time so that the Company or such Individual will getpgortunity to raise
the objections to such disclosures of Confidential Information or Personal Identifiable
Information to the relevant authority.

Employee acknowledges and confirms that a breach of its obligations here under cannot be
compensated adequaty by an award of damages or other pecuniary remedy and the Company
shall also be entitled to the remedies of injunction, specific performance or other equitable
relief in the event of any such breach.

16) Ownership of Inventions''Inventions" are altlevelopments, discoveries, creations,
improvements, copyrightable material, original Content, works of authorship, works of
visual art, and the like, whether or not patentable, copyrightable, original, novel,
obvious, or otherwise susceptible to protection
In case of any invention or discovery related to project or otherwise under employment
on which you are directly or indirectly assigned to or involved in, including
improvements and modifications, whether or not patentable, applications for Letters
Patert covering said invention or discovery and Letters Patent issuing thereon, which
invention or discovery may be made and/or conceived by you, either solely or jointly,
during the period or periods of your assignment to or involvement in the Work and
duringa period of one year thereafter, shall be the exclusive property
of the Company, shall be promptly disclosed to the Company and its clients, and shall be
assigned to the Company without any compensation.

In the course of performing services for Compdayployee use, or permit or allow
Company to use, in whole or in part, any invention created by him prior to
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commencing the said employment with the Company (or during the term of
Employment), Employee hereby acknowledge and agree that such use, permigsion,
allowance shall be a full, express grant to the Company of an exclusive, royalty

free, irrevocable, perpetual, worldwide license to such invention for whatever business
purpose the Company so desires.

17) Relocation BenefitWe'll be happy to assist ydar relocation for the smooth transition
to Ample Softech systems

18) AcceptanceWe request you to go through offelocuments which includthis offer
letter and acknowledge the same by sending amail to us stating that you accept the
terms & conditiongnentioned in the same & confirm your joining date; unless the date
is extended or communicated to you by our Talent Acquisition team.
Hard Copy/Duplicate copy of the Offer Letter would be handed over to you on the date
of your joining. Kindly provide thecceptance on the duplicate copy by signing on every
page & return the same to HR.
If Employee breaches any clause of this offer letter then Employee shall be responsible
to indemnify Company for all losses, damages or cost etc. and Company shall also
initiate legal action against such employees. The Obligation stated in clause 15,16 & 17
of this letter will survive even after termination, or cancellation of this offer letter or
resignation of employee.

In Witness whereof, the parties haesecuted this greement on Jan"g 2020

AishwaryaDeshmukh

With reference to your Appointment letter, the compensation package would be as
mentioned here under
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*CTCBreakupStatement

Annual (INR)| Monthly (INR)
Cost To Company 2.40,.000.0G3
Month) 20.00000
Basic Salary 1,20,@0.00 10,00000
House RenAllowance 24.000.00 200000
Conveyance Allowance 36.000.00 3.000.00
Total 1,80,000.00 15,000.00
Deductions
P.F
21,600.00 | 1800.00
P.F.Company 21,600.00 1,800.00
Variable Pay 1,200.00 200.00
Professional Tax 1.200.00 200.00
Internet Reimbursement 1,000.00
12,000.00
Net Salary 2,40,M0.00

ACKNOWLEDGEMENT & ACCEPTANCE

In witness whereof, the parties have executed this agreement atlodan 2020

Sunil Shukla

Office No. 201, ® Z'*”

VT f

AishwaryaDeshmukh

efZtiea

tva 3 f”

Pune 411058. Emailhr@amplesoftech.conpinfo@amplesoftech.com

CZf T —etfocied

|



oT ) FY

SFRIDM/ AR FQ
2TAQ3T

(TSR PN'S LIYOW
) JAVBFR IV

EXATZVENVGAYN'S LOWIT X LIWSL T[ IWA J MA[J WO UQPXZW 1§ MSKTVR L ATZ NWFYATZWKIVWRD X Y

GIIL HTSKWR JI 16, &3) , 2*).&5;919) +TVWUIXNN'S TKE/ WBTHECR JI IF *] JHZVRIg OMX
( TSHAR FYV'S IX JKC HYLI_KATR TSKIQ@\ 6L YWRX HISI NVSX

TIUTWEL >TZ\ NQG) WUTWSEL YT YW f9JFR 1JA g

ITHANS >TZ \ IQUIWNR ATZW ZWX FY5ZS] THEH ' ZYHZWISY) ATZ\ IQG) \ TW VR MIRJ 1 Z) YT
(TIM  (TWSF; NEXSNZFIN'S >TZ\ IQG) KR FGIZYTWSISL TKTHAID KIW TW YR THEID .S YuX
\ TWUWIWI ATZ RZXYMA[J YT GJ F FIQAQ TSMBJ A TZWRTAQ  HTR UZYIW

< TWOMRIML 4 KM YR J\ NG FR YT UR

M ) IVNX TKATZW TR WISXFIN'S FSI TWIVR TSI YW GISTKNX WR FISX WO XFR J YK KTV FYN'S IX
XWNND HTSKN JSYFCBTYYT GI XMW \ NVTWIWIR UQAJIX TKWD HTR UFS®

SHIRJISYSTQIN >TZ AW JQUNEY KTW.SHAR JSYKTWL MEMI$ XY\ JIP TK&UM) J \ TZQ G XIFYSL
W[ N\ 6L A"T2ZWUWINR FSH) FQITJW R ZZF@ FLVIJMSLAS WI .SHIR JSYI$ XFGW \ MHVINK LTISL YT LJY
JKIHNII KVR WU R TSYWITK&UWD

SKOVWIMX ISHAR JSY3 J] YXFGW\ QSO G) ISHAR JSYI 16 &UNMITKSI] YAJFWTS®) MATZ M J HTR UQYI
FYOWR 16 WI TWFSNPW'S FHHTWISL YT 5 TQHIX

+2W \ NM: X &X KEWFX ATZWZYZW TWLVWA W6 HTR UFS® IX HTSHIVBIT WOWY P X[ JWQE WOHWK 16
UNUQBJ FX XTTS WIA HTR J TS GTFW ATZ )\ TZQ GJ PXOMSII YT\ TW TS Ml NINZFQUWOHY  FHYFX' WS
2 FSFLIWKIVWVEY UWOHY  ATZ \ MG FXOMSII ' WS 2 FSFLIR JSY* ] JHZYIX ZSI IWNTZ FHHTWISL YT
UWOHW \IVZNIR JSY

SHISYRJ TS' 248DXOPMNIY >TZ\ MILIYFS ISHISY{IJ 9 TYFCB JYUWVKY TS \WYFISIWFHHTWISL YT SZR GIWIK
HNSWFHVZNl WUIMRTSWM J L ' ( @SY S W FSl FGI[J &QSHISY{J I NIl YT ATZW

FHHTZSYWWR TSYVIFSI \ M@ URN FYWD JSI TKYWD >JPWFKIWIVD XIVWQR JSYTKFQ QISYX| ZIX A&
+WR "TZWSHAIR JSYI| AAFGWAEI ZHNS TKE ~ AEXS5IWIR FSH) .SHISYRJ A QG HTQHII XYAWSL
KVR 2 TSMTK&WY MW ( TRURS* X7IXIWI &HHTZSYFS \ Q& UFN FROW - 2 TSYWKKRWR &UW
TSI NIFW TKOTYWQSHISY{J WR F$$L GF@SHI TK FROW 2 TSYWK/AE

.SWI J[ISYTK) MHTSY$Z] TK8IWMD 5IWIVR FSHI .SHISY{J \ MBI UFN TSQ\ MIS F HTSY$ZTZX TSI "IFW
XIWHD NHTR UQYI &SM * RUQNIJ QF[ L GIKTW HTR UQWS TK NIRPWNIAEIX JJS XY&UW XY
&UW HIRUFSM\ NOBTYGE WQRX$L YWI LIWIVR FSHI ISHI SYIJ

9NQBT\ "TZWWUFR MEXSTYFLWJII KTV UTQHY GZYMATZ XNQKENXDT FLVYJ WIS YWI HTR UFS™ MEX F WLIMY
TKSTYLNML FS* I$HWIR JSYFX\ JQI] HZI L A"TZ KVR XVAWBL TK- 7 2 FSZFQ S5T@ENX\ MW\ TZQ &



JKIHYII YT FQVR ™ &UW

3T WWI TS UFLUWX R TSYWK FQ FAX GZYMUWUIVWFSI T IWTKYMSLX MFUISX ST WISI 6L WXP

P WOW KWR ATZWKMNJ \ J FQT QTP KTW FW YT UFWTZW FAX IS LTTI \ FA XT R TSYWK STYW) UIWI

\ NQGJ SILTYRGQ \ NVIR ZZFQ NHDXOIN'S  FLWIR JSYGIX JIS*RUQNI 2 FSFLIR JSY

' ZYKENBL YT XJWWJ UWUIVSTYRD LOWTT \ NRADZQTS$ STHIXXFW FHY'S YT G) YFPIS FLFXYATZ

) ZWBL A"TZWMISZW ATZ \ NRG) LT[JVBII G W 7ZQX FSI WLZGYSX TKWI HTR UFS® \WEYSL YT W

HTSI NNSX TKXIVMD XZHVIFX ( TSI ZHY ) MHUMB)  &UUIFQ7ZQX JYH FXRF* G) I$ KW KWR YR J YT

YRJ ) IV TKYWMX HFS G) YFPIS KWR WO - 7 | JUPWR JSYFX- 7 2 FSZFQ

&XFSJRUPNJ TKIM HTRUFS: £

F >TZ\ NQG) KZ@ WXUTSXNEQ KTWFS™ XX TKI IXWEHW'S TS FS* UWWIW WFYATZ \ NQG) ZXI$L

G >TZ\ NQGE WVZNWI YT PXOALS YT WO HTR UFS® TWNX PXOALSIIX YWD JSYNY WLMVY YNQ FSI ISYO\IXYIS FSI
YT FSN RIFY}IJ HTSHIUYK WEYATZ R FA NJFY FSI J] JHZY | ZWBL TWFX F \IXZQTKATZWIR UJ”R JSYI$
YWI HTR UFS

H >TZ\ NQUWIWR FQFHXFSI 131 X\ MIHVIYWD HTR UFS® R FA HTSXW JWSI HIXEW YT XIHZW KPWN TN
YXZHHI XXV TWEXOMLSIIX FS* TWFQNL MK \IGYSL YT XZHVIHAFY]I HTSHIUYK FSI NX J] JHZYN'S GTYWING
.SI N FSI FONFI

I >TZ\ NQSTYI NZQJ TW NHIXI YT FS* YW UFW ISKIVR FYN'S UBSX J¥H \ MV XVFQG) J] HZXYIJ
UWVWIW TKMWD HTR UFS?

yJSIWQ TEPX LJAJIX)NFQ IFX WS  YM&ZL , FSIXM&LRFS , FSIXM; MRS AF®

| PAXE ZIN6FI\ F ) FXJW 7FSL 5FSHWR NTW MZQIFSI FS 2 JI MFQLIF[ X

JOK YWRX  HISINTSXTHOW MG P FHOUFGQ YT ATZ W8 Wi FHHIURSHD HTUN WIWZLMIR RQ
1 ZQ RYISL A TZWZQMILSFZVY TS W @XYURLJ 5QPX STY WRYW FHHIUFSH) HIUM XWZQ WRHM@IXY
e “o2p JS KW 1P QL \ MM WX ( TSR FIR'S LK HFSHI@I  FZYTR FYNFQ@
(TRUFS" POZRIXWFYIRTR SJ] YHSFSHIFQUPWD &UW  ATZ 1 TSI\ FSYYT G) UPWTKW HTR UFRSt

\ NQXOPWATZWKIURSANITS UWHIXX \ NVIZYKZWMIVSTYND YT ATZ

< MQ\ JOTRML ATZ YT TZWER D \ J\ MMATZ FQSL FSI MFUUN HRIIW NMIZX
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1JA J 5TQH

>TZ\ IQGJ LT[ V&Il G WO QFJ VEQX TKWI HTR UFS" W HZWI'SYXFQISYKIFZ\WX TK\ MIMIPW FX ZSI JW
1IF[J QUUBHI'S  &UWV] FGBWHIXX
F AETZ XVFQMA J YT WHING XFSHINS | FAXUFN QF[JIX IS FAJFWND | FAX TK) N FQF TQUFAX
| FAX TR J1 MFQQF] JX
GAEEIFJ XMIZQ G) FUUQI | FAXI$ FI [ FSHI YT WO \IUXUIHNL) 2 FSFLIWX - 4) &XFSI - 7
H ARS" ZSUBSSII QF[J\ TZQ G YWRJI FXFS: SXHVII ZQI 1JF[J FSI RF* GJ FUUW[JI FXUFN QF[J
TWZSUFN QF[J | JUISI 8L ZUTS WO | ISHANT'S TKYWD 2 FSFLIWIW JFI TK) JUPWR JSYTK- 7
' ZYRTWYWFS : SXHVII ZQI QF[J KTHVD 2 TSWIQRGQ KTW TZGQ UFA | JI ZHYI'S KIVWVINX | FAX
| AZZES (FX) TKIR JWJISH TWEBIXX QF J NFQ FAX MF[J YT GJ ISKNRJI M2 UWVWT ATZWDLIS YRR J
YT ATZWOJFR 1JFI TW 7 ARQIR JWISH 1JFJ ISKNRJI [N UMISI HF@X TWM] YR IXFLIX MF[J YT GJ
| TSI YT GTW- 4) FSI - 7
KAZZES HEXJ TKFS JR JWJISH® QF[J YFR RJIR GIWM PW \IVZNWI YT XJSI YR PYN'S TS R FNOTKYWI QF[ J
YFPJS UTXYWIXZR 8L \ T\
L ARYFS' LIS UTYTKYRJ STYRTW WFS  TKYWI JSYW YIFR MIFI HTZSY\ TZQ GJ FQ@\ JI YT GJ
TSQF[J *[JWYFR \ TZQ M J YT RF$YI$ FS FXIS| FSHI TKF R IR ZR TSF | F}Q GEXX 9M)
QF[J HFULTW\ TZQ G | NNJI FX XHVII ZQI FSI FUUW[JI QF[J FSI FX ZS XHMII ZQI FSI
ZSFUUW[JI QF[J
M A2 R UJMNJIX HFS F[ FIOMF® | F* QFJ FROWUMIWEUUW] FQTK YW 2 FSFLIW 4) & &S JRUJMNJ X
\WVZNTI YT UZYF RMSIRZR TK UV ZHYLD M2 KIVVEY UPWREZGW F 9MI MFGI FA XMITZQ JNVIWG) WO
KXY MIZWTKYWD | P TWRD @XY MIZM TKYWO | A
NAZEFY HTR ISLX\ TZQ FYRHYF WISFQ® 16 JR UQAIIX XFEW .SI INZFQ QLIS \ FOSL 16 TH&D FROW

FR YWMD 1§ F RTSW\ TZQ XIWJ F MFGI FA XFGW | JI ZHW'S .KYWI @Y HTR ISLX HUXX ™ YR J
XZHVIGHN JSHIX I$ F R TSYIWI WISFQM\ TZQ FRTZSYYTF | FA XF@W I JI ZHWSFSI XT TS
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Ref: Dated: 11" February 2020

OFFER LETTER

To,
Mr. Mayur Dhule,
Pune.

This has reference to your application and the subsequent interviews you had with us. Mésacetp makgou an offer
for the positiorof 3Trainee Engineer” with effect from13" Feb 2020. You will be basedit our office inPune, India.
Your compensation will bRs. 1,80,000- (RupeeOnelLakh Eighty Two Thousananly) perannum, total cost to the
company.

Your appointment lettecomprisng the detailed terms and conditions of your employraedtthe salary sheet will be given
to youonce you formally join us on the Date of Joining mentioned above

We trust that the information and supporting document you have provided to us are gdeyrbadhich you have received

this offer for employment. Should there be any discrepancy in the information provided by you, kindly update it before you
sign and return the offer letter. We reserve our right to review and revoke this offer of employntbet,event any
discrepancy is found in the future.

We request you tearry andsubmit therequireddocumentswith you on theDate of Joiningas per the attached Joining
Documents Checkilist.

For a convenient joining process, the required joining docunsdrsld be uploadednd submittedas per the guidelines
within 2 days of Offer Acceptance.

All the matters related to your appointment and compensation are strictly confidential and shall be treated as such at all
times.

If you agree to all the above mented terms and conditions, we request you to confirm your acceptance of this offer by
returning the duplicate copy of this letter duly signed by you. If you have received the offer letter through emaikemiease s
your acceptance through a reply mailhirit oneday from the date of receipt of themail. If you fail to accept the offer

from Vyom Labs Pvt Ltd. within 1 day, it will be construed that you are not interested in this employment and this offer
will be automatically withdrawnAdditionally, if you fail to reportfor onboarding formalitie®n theDate of Joiningafter
accepting and signing this offer letter, you shall be liable to pay an amount equivalé®int months Gross Salary for the
lossthat may besuffered by the Comparas the Companhas incurred cost towards recruitment Aadalsoconfirmedthe

seat for the said position

We look forward to you joining our team and hope it is the beginning of a mutually fulfilling association.

Yours sincerely,
Human Resource Department

Vyom LabsPrivate Limited

| have read and accept the terms and conditions of this offer letter:

Name

Signature

Date




Ref: Dated: 10" February 2020

OFFER LETTER

To,
Mr. SumitFatkar,
Pune.

This has reference to your application and the subsequent interviews you had with us. Mésacetp makgou an offer
for the positiorof 3Trainee Engineer” with effect from13" Feb 2020. You will be basedit our office inPune, India.
Your compensation will bRs. 1,92,000- (RupeeOnelLakh Ninety Two Thousandnly) perannum, total cost to the
company.

Your appointment lettecomprising the detailed termadconditions of your employmeand the salary sheet will be given
to youonce you formally join us on the Date of Joining mentioned above

We trust that the information and supporting document you have provided to us are true, based on which yaivealve rec
this offer for employment. Should there be any discrepancy in the information provided by you, kindly update it before you
sign and return the offer letter. We reserve our right to review and revoke this offer of employment, in the event any
discrepacy is found in the future.

We request you tearry andsubmit therequireddocumentswith you on theDate of Joiningas per the attached Joining
Documents Checkilist.

For a convenient joining process, the required joining documents should be updoaldethmittedas per the guidelines
within 2 days of Offer Acceptance.

All the matters related to your appointment and compensation are strictly confidential and shall be treated as such at all
times.

If you agree to all the above mentioned terms and conditize request you to confirm your acceptance of this offer by
returning the duplicate copy of this letter duly signed by you. If you have received the offer letter through emaikemiease s
your acceptance through a reply mail witlwine day from the dat of receipt of the-enail. If you fail to accept the offer

from Vyom Labs Pvt Ltd. within 1 day, it will be construed that you are not interested in this employment and this offer
will be automatically withdrawnAdditionally, if you fail to reportfor onboarding formalitieson theDate of Joiningafter
accepting and signing this offer letter, you shall be liable to pay an amount equivalé®int months Gross Salary for the
lossthat may besuffered by the Comparas the Company has incurred cost tmgarecruitment anbadalsoconfirmedthe

seat for the said position

We look forward to you joining our team and hope it is the beginning of a mutually fulfilling association.

Yours sincerely,
Human Resource Department

Vyom LabsPrivate Limited

| have read and accept the terms and conditions of this offer letter:

Name

Signature

Date




Ref: HR

Dated: 9" January 2020

OFFER LETTER

To,

Mr. Sumit Wankhade,

This has reference to your application and the subsequent interviews you had with us. We are p leased to make
you an offer for the position of 3Trainee Engineer ~ with effect from 16 "January 20 20 . You will be based at
our office in  Pune , India . Your compensation will be Rs. 1,92 ,000 / - (Rupees one Lakh ninetytwot housand

only) per annum, total cost to the company.

Your appointment letter comprising the  detailed terms and conditions of your employment and the salary sheet
will be givento you  once you formally join us on the Date of Joining mentioned above

We trust that the information and supporting document you have provided to us are true, based on wh ich you
have received this offer for employment. Should there be any discrepancy in the information provided by you,

kindly update it before you sign and return the offer letter. We reserve our right to review and revoke this offer

of employment, in the ev ent any discrepancy is found in the future.

We request you to  carry and submit the required documents with you on the Date of Joining as per the
attached Joining Documents Checklist.

For a convenient joining process, the required joining documents should b e uploaded and submitted as per the
guidelines within 2 days of Offer Acceptance.

All the matters related to your appointment and compensation are strictly confidential and shall be treated as
such at all times.

If you agree to all the above mentioned te rms and conditions, we request you to confirm your acceptance of

this offer by returning the duplicate copy of this letter duly signed by you. If you have received the offer letter

through email, please send your acceptance through a reply mail within one day from the date of receipt of the
e-mail. If you fail to accept the offer from Vyom Labs Pvt Ltd . within 1 day, it will be construed that you are

not interested in this employment and this offer will be automatically withdrawn. Additionally, if you fail to
report for onboarding formalities on the Date of Joining after accepting and signing this offer letter, you shall

be liable to pay an amount equivalent to 1 (One) months Gross Salary for the loss that may be suffered by the
Company as the Company has in  curred cost towards recruitment and had also confirm ed the seat for the said
position .

We look forward to you joining our team and hope it is the beginning of a mutually fulfilling association.

Yours sincerely,
Human Resource Department

Vyom Labs Private Limited

| have read and accept the terms and conditions of this offer letter:

Name

Signature

Date










Ref: Dated: 10" February 2020

OFFER LETTER

To,
Mr. Gourav Virutkar
Pune.

This has reference to your application and the subsequent interviews you had with us. Mésacetp makgou an offer
for the positiorof 3Trainee Engineer” with effect from13" Feb 2020. You will be basedit our office inPune, India.
Your compensation will bRs. 2,04,000- (RupeesTwo Lakhs Four Thousandnly) perannum, total cost to the company.

Your appointment lettecomprising the detailed termadconditions of your employmeand the salary sheet will be given
to youonce you formally join us on the Date of Joining mentioned above

We trust that the information and supporting document you have provided to us are true, based on which yaivealve rec
this offer for employment. Should there be any discrepancy in the information provided by you, kindly update it before you
sign and return the offer letter. We reserve our right to review and revoke this offer of employment, in the event any
discrepacy is found in the future.

We request you tearry andsubmit therequireddocumentswith you on theDate of Joiningas per the attached Joining
Documents Checklist.

For a convenient joining process, the required joining documents should be updoaldethmittedas per the guidelines
within 2 days of Offer Acceptance.

All the matters related to your appointment and compensation are strictly confidential and shall be treated as such at all
times.

If you agree to all the above mentioned terms and conditize request you to confirm your acceptance of this offer by
returning the duplicate copy of this letter duly signed by you. If you have received the offer letter through emaikemiease s
your acceptance through a reply mail witline day from the dat of receipt of the -eail. If you fail to accept the offer

from Vyom Labs Pvt Ltd. within 1 day, it will be construed that you are not interested in this employment and this offer
will be automatically withdrawnAdditionally, if you fail to reportfor onboarding formalitieson theDate of Joiningafter
accepting and signing this offer letter, you shall be liable to pay an amount equivalé®int months Gross Salary for the
lossthat may besuffered by the Compargs the Company has incurred cost taisarecruitment anbadalsoconfirmedthe

seat for the said position

We look forward to you joining our team and hope it is the beginning of a mutually fulfilling association.

Yours sincerely,
Human Resource Department

Vyom LabsPrivate Limited

| have read and accept the terms and conditions of this offer letter:

Name

Signature

Date
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Ref: HR

Dated: 14™ January 2020

OFFER LETTER

To,

Mr. Anal Acharya ,

This has reference to your application and the subsequent interviews you had with us. We are p leased to make
you an offer for the position of 3Trainee Engineer ~ with effect from 21 % January 20 20.You will be based at
our office in  Pune , India . Your compensation will be Rs. 1,80,000 / - (Rupees One Lakh Eighty Thousand

only) per annum, total cost to the company.

Your appointment letter comprising the  detailed terms and conditions of your employment and the salary sheet
will be givento you  once you formally join us on the Date of Joining mentioned above

We trust that the information and supporting document you have provided to us are true, based on wh ich you
have received this offer for employment. Should there be any discrepancy in the information provided by you,

kindly update it before you sign and return the offer letter. We reserve our right to review and revoke this offer

of employment, inthe ev  ent any discrepancy is found in the future.

We request you to  carry and submit the required documents with you on the Date of Joining as per the
attached Joining Documents Checklist.

For a convenient joining process, the required joining documents should b e uploaded and submitted as per the
guidelines within 2 days of Offer Acceptance.

All the matters related to your appointment and compensation are strictly confidential and shall be treated as
such at all times.

If you agree to all the above mentioned te rms and conditions, we request you to confirm your acceptance of

this offer by returning the duplicate copy of this letter duly signed by you. If you have received the offer letter

through email, please send your acceptance through a reply mail within one day from the date of receipt of the
e-mail. If you fail to accept the offer from Vyom Labs Pvt Ltd . within 1 day, it will be construed that you are

not interested in this employment and this offer will be automatically withdrawn. Additionally, if you fail to
report for onboarding formalities on the Date of Joining after accepting and signing this offer letter, you shall

be liable to pay an amount equivalent to 1 (One) months Gross Salary for the loss that may be suffered by the
Company as the Company has in  curred cost towards recruitment and had also confirm ed the seat for the said
position .

We look forward to you joining our team and hope it is the beginning of a mutually fulfilling association.

Yours sincerely,
Human Resource Department

Vyom Labs Private Limited

| have read and accept the terms and conditions of this offer letter:

Name

Signature

Date




Systems Solutions Pvt. Ltd.

3Di Systems Solutions Pvt. Ltd
Unit No. 408,

Building 2, Sector 1,

Millennium Business Park,
Mahape, Navi Mumbai - 400 710.
India.

Date: 19 " June 2020
Dear Pranav ,

OFFER OF EMPLOYMENT

Further to your recent interview at this office, we are delighted to confirm our
employment offer, toyo  u. This offer is conditional on a (i) satisfactory reference
check of all qualifications and the accuracy of the employment history provided by
you; (ii) the acceptances of the terms and conditions of your assignment as set
forth below and the attachmen ts that are incorporated by reference

3 JUHHPHQW”’ LLL \RXU REWDLQLQJ WKH QHFHVVDU\ ZRUN RU
SHUPLWYV IRUP WKH UHOHYDQW DXWKRULWLHYV LQ WKH ,QGLD LI L
OHWWHU" FHUWLILFDWH IURP FXURJHXRP SIPGO REHORZKVWKDHOW UHIH
the hiring entity the 3Di Systems Solutions Pvt. Ltd.

General Conditions

1 Position Software Engineer

2 Supervisor Project Manager
Date of

3 Employment 22" June 2020
Commencement

5 Remuneration
Package

Your annual gross compensation will be

Annual Gross :
4 Rs 1,80,000/ - (One Lakh E ifty Thousand Rupees

B Sal [
ase saary Only/) Please refer to CTC breakup for details.

Your compensation will be reviewed; in accordance

Compensation with the review  cycle determined by the company and
administration & shall base on your job performance, business
Delivery performance, company performance as well as
market pay trend.
C Benefits
Vacation/ You will be granted all official public holidays and

6 Holidavs entitled to annual and si  ck leave or pro -rated thereof
y for an incomplete year of service as specified in




Systems Solutions Pvt. Ltd.

&RPSDQ\YVY SROLFLHY DQG DV SURYL
law.

Provident Fund
schemes

You are eligible for Provident Fund upon your
employment commencement.

Both you and company shall make contributions in
DFFRUGDQFH ZLWK WKH SURYLVLRQ
Provident Funds and miscellaneous Provisions Act.

1952, if applicable.

Maternity
Benefits

You shall be entitled to the benefits available under
the Maternity benefit Act, 1961 , if applicable.

Other Matters

Contract Term
and
Notice Period

i) By giving 60 days advance notice, in writing,
payment in lieu thereof to the other party. Applicable

for only those employees who have not completed
3yrs of employment duration with 3 Di. For others, the
notice period duration will be 90days.

i) In order to complete exit formalities smoothly, it is
mandatory on your part to resign at your original
place of work, as mentioned in this letter.

iii) If in the reasonable opinion based on investigation
findings of Company you are quilty of serious
misconduct, Company may terminate your
employment summarily without notice and any
payment thereof. Serious misconduct includes, but is

not limited to, dishonesty, theft, misrepresentation,
breach of the Substance Abuse Policy; refusal to obey

a reasonable command of Company or breach of the
Code or Code and applicable laws.

iv) You will be at probation period of 3 month at the

end of which your employment will be automatically
confirmed or except notice given in writing to you
before completion of three months, company can
terminate your employment at a notice of 7 days
during probation period with or without cause. The
probation shall complete after 3 months unless
otherwise conveyed to the employ ee.

10

Work Location

<RX ZLOO EH HPSOR\HG DW FRPSD
center located in Navi Mumbai.

11

Work Hours

Your working hours will be governed by applicable law
and may be revised from time to time.

12

Duties

During your employment with Company, yo u will be
required to devote your entire time and attention to

your duties and not engage in any other trade,
business, or occupation.




Systems Solutions Pvt. Ltd.

13

Dress code

You are expected to dress in business attire, smart
casual and/or uniform, based on the existing policy of
the company which may be revised from time to time.

14

Income Tax
Payment

You will be solely responsible for your income tax.
Where required by the local laws and tax authorities,

the Company will deduct income taxes you owe from
your monthly income and remit such monies to the
tax authorities on your behalf.

15

Amendments

The company reserves the rights, subject to
applicable law, to amend the terms of this Agreement
from time to time as legal requirements may dictate
new guidelines may require.

16

Non - Solicitation

You are subject to the terms as set forth in the

attached Employee Agreement Relating to Trade
Secrets, Proprietary and Confidential Information and

any all Supplements thereto.

17

Confidentiality

You are subject to terms as set forth in the attached
Employee Agreement Relating to Trade Secrets,
Proprietary and Confidential Information and any and

all Supplements thereto. All information concerning

the business, practices or finances of the Company
shall be considered as strictly confident ial and any
breach thereof is deemed a misconduct which entitles

the Company to terminate your employment in
accordance with the provisions above.

18

Non = Violation

You represent that by accepting the terms of this
Agreement that you will not be in viola tion of the
terms of any agreement with your previous employers

or third parties.

19

Code of
Business
Conduct.

Any time during the term of your employment, you
are required to comply with all applicable laws,
regulations and the company Code of Business
Conduct, as may be amended from time to time.
Please read the company Code of Business Conduct
thoroughly a soon as your employment commences
and attend all mandatory training as advised from
time to time.

20

Access to
Communication
System

You shall use internal e -mail, voice mail, computer
systems, etc. for work purposes and refrain from
using them for personal purposes. Further, you agree
that the Company may access or examine these
systems, from time to time, pursuant to the
&RPSDQ\TV EXVLQHYV¥ntd) &ht Xl bréeP to
check if you have observed the Company regulations

or if there have been any illegal or improper affairs.




Systems Solutions Pvt. Ltd.

This letter shall be governed by and construed under
the laws of India without regard to its principles of
conflicts of laws. Notwithstanding the foregoing, the
Company reserves the right to invoke the jurisdiction
of any competent courts in India (in particular its labor
courts) or in any other country or jurisdiction
(whether concurrently or not) to remedy or to prevent
violation of or force any provisions in this Agreement.
To the greatest extent permitted by applicable law,
you waive any objection which you might now have to
such courts being used as a forum to hear and
determine any claim or suit.

21 | Governing Law

All the terms and conditions of your employment with the company will be
governed by the rules and regulations, policies, procedures and guidelines of the
company, which are subject to change from time to time, at the sole discretion of
the management, without giv ing any notice or assigning any reason therefore.

Kindly indicate that you have understood and agreed with our conditions by
signing a copy of the attachment to this letter, and returning it to us as soon as
possible - and in any case no later than 3 days a fter the date of receipt of this offer
letter. You will also need to sign and return the forms to us as soon as possible

and at least prior to your commencement of employment. Please keep one copy

for your records.

Yours Faithfully,

For 3Di Systems Solutions Pvt. Ltd.
Pournima Shetty

Assistant Manager -HR
Statement of Acceptance:

I, Pranav Naphade , fully understand and accept the terms and conditions as stated
in this letter.

Signature Date



Systems Solutions Pvt. Ltd.

3Di Systems Solutions Pvt. Ltd.

Annexure-|
Annual Salary Breakup
Designation: Software Engineer
Amount
Earnings
Per Month Per Annum
Basic _ —
HRA _ _
L.T.A. _ _
Refreshment

Children Edu Allowance

Uniform Allowance

Employer Contribution to PF

Special Allowance

Committed CTC

Gratuity (Employer's contribution @4.81%
Basic) Payable on completion of 5 years of
continuous service as per Gratuity Act.

Total CTC

Deductions

Amount (Rs.)

Prof. Tax

Employer Cont to PF

Employee Cont to PF

Total Deduction

Annual Net Salary**

* Income tax will be deducted at applicable rates

** Net Salary will be adjusted for deduction of tax













Scanned by CamScanner



























| Earns | Current | Arrears | Dedts | Current
Pay | 19,100.00] CoinsC | 0.42]
D.A. | 3,247.00] DCP | 2,235.00|
T.A. | 1,200.00] SEC10
HRA | 4,584.00| SEC80
wcC | 115.00| Agg Ch
CoinsB | 0.42]
CoVv | | 6,300.00| | |
[2.1T
|
I
I
I
I
I
|Total | 28,245.58 | 6,300.00|Total | 2,235.42 | 0.00|
|Total Payments  34,545.58 |Total Deductions 2,235.42
|CIAIM | 0.00 | Nett Pay |
|CLAIM FROM PREVOIOUS MONTH | 0.00 | Loan: |

MUNICIPAL CORPORATION OF GREATER MUMBAI |
Payslip for October 2020
Emp CD. |04543938 |Name |[CHANDEKAR VIPUL RAMKRISHNA |Days | 31.00 |
Position|30083147 |Desgn| M7G$MO >0M/ OM$>9((M/> 0?$>Level |00 |
Post Exp| INCPF/DC1] 0 % |Location| |
PAN |BWNPC6201R |Adhar |Dept | |
BankName|MUNICIPAL CO-OP BANK |Acc No. [301000012638749 |

I
1,380.00
26,610.00
12,500.00

Details |

32,311.00 |



|
|System gen payslip,no sign req,sal asper input fed by dept&subject to Audit Verf |
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Date: 30" Nov. 2020

OFFER LETTER

Dear, Kunal Dharmale

kunaldharmalek2@gmail.cm

Amravati,

With reference to your application and subsequent interview had at our client NSEIT

LTD for the position ofIT Supervisor . We are pleased to inform you that you have been

selected for the said position. You are bound to the terms and conditimf the contract
with NSEIT LTD.

Your appointment is purely on temporary basis, on misconduct or
complaints from client, your appointment may be terminated immediately.

Your salary will be Rupeesl 3500/ - take home per monthand you are required to jon
on 1/1 2/2020 at NSEIT Amravati office .The duration of contract is for two
months .

This offer will be valid for seven days from your date of joining.

We look forward for a longterm mutual association.

&tEU CS o[ /v(}d Z | Accept

Authorized Signatory Kunal Dharmale

i6U[, ulpvi[U "uE v E P EU : 0431091, (M.Qi)Endi?
«:+91 240 2351925 mail mail@bytezs.or§Vebsite: www.bytezs.org



















Scanned with CamScanner
























March 18 2021

Mr. Anuj Deshmukh

Ashatai Gawande Colony

Near Nayar Parishad Colony, Karanja (Lad)
Washimt 444105

Sub: Letter of Intent
DearAnuj,

Many Congratulations!!

We are pleased to inform you that you have beeselected through the Interview held on
16" March, 2021at Qspider, Pune.

With reference to our discussigrduring the interview, we confirm the acceptance of your candidatfor the
% }*]S]}v }( ~uoh@Goffware Testing DivisiorYour Training period would be fiS{Siy months.

During your Traineeship you will bégible for theNet Take Homef Rs.15000Q - per month

Primarily, you will be joining at our Office locatedGtiatkoparMumbai) however based oproject requirement
you will be deployed at any lation inIndiaor outside India.

As discussed& mutually agreed, this Traineeum-Employment Offer is valid only after the fulfillment of the
following:

1. Acceptance on all the Terms & Conditions

2. Submission of your Original Certificate of Highest Quidiifinan Full Time Course on or before your
date of joining.

You will @t confirmed ¢ Juniord «§ vP]v & _U . v §Z A op 3]}V }( CIHE % E(}EU
Manager as well as subject to the following:

1. Certification in ISTQB®undation Leve
2.  Certification in 2 (Two) NCFM Modules (defined by your Reporting Manager)
You will be required to comply withll the company's policies directly or indirectly applicable to you.

You are expected to joiAQMon or beforeMarch 22, 2021(Monday), failing which this offer letter will stand
cancelled.

Wishing you, good luck and look forward to the enduring association with us.

With best regards
ForAQM Technologies Private Limited

Nikieta Nitesh Pandit
Assistant Vice PresiderfHuman Capital)



August 252020
Name:Neeraj Bhakare
Subject: Employment Letter
DearNeeraj,

With reference to our discussions and subsequent interviews, we are pleased to extend to you our offer of employmen
asSoftware Devéoper.

You are required to join ofeptember 14, 2020, at our facility in Pune and the offer stands withdrawn thereafter unless
the date is extended by us and communicated to you in writing.

We are pleased to offer you a packagdRst2,80,000/- (Two Lakts EightyThousand per annum.

You will be on probation for a period tifree months from your actual date of joining. At the discretion of the Company,
the probation period may be extended, if it is found that the services provided by you are not satisfactory or uninterrupted

Duringthe probation period, the Company may terminate your employment without any notice and/or without stating
any reason thereof.

Post confirmation of your service; you will be required to serve a notitereé months in case you decide to resign from

our services OR payment of basic salary in lieu thereof. The Company can terminate your services by giving notice of
days OR payment of basic salary in lieu thereof. Such termination by the company does nat&nop *Z SE v Zu
under any law and does not entitle you to any severance pay.

Your employment with us will be governed by the terms and conditions as per company policies.

Any changes to our employmepblicies rules and regulations will be communicated with you during the course of your
employment and will be binding on you at all times during your employment period.

Your working hours will b830 am to 7:00 j with weekly off onSatuday and Sunday.

On your date of joining, you are required to submit the following documents to the HR department:
1. Copies of educational certificates.
2. Proof of residence (Copy of passport, ration card, bank statement, license or electricity/telephone bill)
3. 4 passport size photographs
If employed earlier, then:
4. Last 3 salary slips and bank statement
5. Relieving / Resignation / Experience letter from last employer.




SalaryDetails

Name Neerg Bhakare

Designation Software Developer

Description Annual
Basic + DA 1,28,300.00
HRA 42,766.67
Conveyance Allowance 42,766.67
Special Allowance 42,766.67
Employers Contribution to PF 23,400.00
Total CTC (In Rs.) 2,80,000.00
Notes:
1. All payments are subject to appropriate taxation
2. 00 % Cu v3e A}lpuo * % E }u% VvVC[s Epo ¢« v &E Ppo S]}ve v ujv]e:

3. Thesalary structure is liable to change/modify from time to tiae per Employer policies/recommendations by
government laws and related agencies.

Policy and Procedures

Leave Policy Table
0-1 month No paid leave
2nd-6th month 1 paid leave per month
7th month onwards 1.5 paid leaves per month

**Note: One complete Month shall be&onsidered if joining is before'8of any month.

Earned leave shall be calculated as per below working days:

Days Worked / Month Earned Leaves / Month
(0-11) Days OLeave

(12-23) Days 1 Leave

24 Days 2 Leaves




1 Itis mandatory for every employee to sign in and sign out on the manual attendance sheet in dodentoked
present accordingly. Failing to Sign In / Sign Out will be deemed absent.

2 Any medical certificate will be entertained only if it is signed & stamped by MBBS or higher qualified Doctor. Any
other Doctor viz BAMS, BHMS etc., certificate will oabcepted under any circumstances.

3 Your present place of work will be our Pune office but during the course of the service, you shall be liable to be
posted / transferred anywhere to serve any of the Company's Projects or any other establishment ar India
outside, at the sole discretion of the Management.

4 You will be required to maintain utmost secrecy in respect of Project documents, commercial offer, design
} Hu v3eU WE}i & }e8 " ¢3]Ju 3]}vU d Zv}o}PCU ~}(3A & %u%Pvele] ve |
% SS Eve T dE D El v }u% vC[e ,yu v e S % E}(]Jo X

5 You will be required to comply with all such rules and regulations as the Company may frame from time to time.

6 Any of our technical or other important information which might come intoryeessession during the continuance
of your service with us shall not be disclosed, divulged or made public by you even thereafter.

7 If at any time in our opinion, which is final in this matter you are found penformer or guilty of fraud, dishonest,
disobedience, disorderly behavior, negligence, indiscipline, absence from duty without permission or any other
conduct considered by us deterrent to our interest or of violation of one or more terms of this letter, your services
may be terminated without notie and on account of reason of any of the acts or omission the company shall be
entitled to recover the damages from you.

8 You will not accept any present, commission or any sort of gratification in cash or kind from any person, party or
firm or Company hamg dealing with the company and if you are offered any, you should immediately report the
same to the Management.

9 Thisoffer letter is being issued to you on the basis of the information and particulars furnished by you at the time
of your interview and absequent discussions. If it transpires that you have made a false statement (or have not
disclosed a material fact), the Management may take such action as it deems fit in its sole discretion, including
termination of your employment.

We look forward toyour acceptance of this offer of employment. Please confirm acceptance of the offer by signing this
letter and returning the copy to the Company HR representative.

For WAIi Technologies Pvt Limited

Shaliny Subhash
HR Manager
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